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control to prevent the diversion of
laboratory supplies used for the
manufacture of listed chemicals and
controlled substances. It will not,
however, impose any new regulatory
burden on the public. Nevertheless,
since no updates have been made since
May 13, 1999, when DEA originally
published its final rule regarding the
Special Surveillance List,” DEA is
providing the opportunity for comment.
This notice of proposed updates fulfills
the requirement imposed by Section 205
of the MCA that the Attorney General
shall publish a Special Surveillance List
which contains chemicals, products,
materials, or equipment used in the
manufacture of listed chemicals and

controlled substances.
* * * * *

Signing Authority

This document of the Drug
Enforcement Administration was signed
on June 12, 2023, by Administrator
Anne Milgram. That document with the
original signature and date is
maintained by DEA. For administrative
purposes only, and in compliance with
requirements of the Office of the Federal
Register, the undersigned DEA Federal
Register Liaison Officer has been
authorized to sign and submit the
document in electronic format for
publication, as an official document of
DEA. This administrative process in no
way alters the legal effect of this
document upon publication in the
Federal Register.

Scott Brinks,

Federal Register Liaison Officer, Drug
Enforcement Administration.

[FR Doc. 2023-12893 Filed 6-15-23; 8:45 am]
BILLING CODE 4410-09-P

DEPARTMENT OF JUSTICE

[OMB Number 1140-0020]

Agency Information Collection
Activities; Firearms Transaction
Record/Registro de Transaccion de
Armas de Fuego; Correction

AGENCY: Bureau of Alcohol, Tobacco,
Firearms and Explosives, Department of
Justice.

ACTION: Notice; correction.

SUMMARY: The Department of Justice
(DQOYJ), Bureau of Alcohol, Tobacco,
Firearms and Explosives (ATF),
published a document in the Federal
Register of May 26, 2023, concerning
request for comments on the Firearms

71d.

Transaction Record, ATF Form 4473
(5300.9).

FOR FURTHER INFORMATION CONTACT:
Jason Gluck, telephone: 202-648-7190.
SUPPLEMENTARY INFORMATION:

Correction: The publication is a
duplicate and the correct 30-day notice
was published on May 17, 2023.

DATES: Comments are encouraged and
will be accepted for 30 days until June
16, 2023. Interested and affected parties
should respond to the 30-day notice
published on May 17, 2023.

Dated: June 12, 2023.
John Carlson,

Department Clearance Officer for PRA, U.S.
Department of Justice.

[FR Doc. 2023-12935 Filed 6-15-23; 8:45 am]
BILLING CODE 4410-FY-P

DEPARTMENT OF LABOR

Employment and Training
Administration

Labor Certification Process for the
Temporary Employment of Foreign
Workers in Agriculture in the United
States: Adverse Effect Wage Rate
Updates for Non-Range Occupations

AGENCY: Employment and Training
Administration, Department of Labor.
ACTION: Notice.

SUMMARY: The Employment and
Training Administration of the
Department of Labor (DOL) is issuing
this notice to announce updates to the
Adpverse Effect Wage Rates (AEWR) for
the employment of temporary or
seasonal nonimmigrant foreign workers
(H-2A workers) to perform agricultural
labor or services other than the herding
or production of livestock on the range.
AEWRs are the minimum wage rates
DOL has determined must be offered,
advertised in recruitment, and paid by
employers to H-2A workers and
workers in corresponding employment
so that the wages and working
conditions of workers in the United
States (U.S.) similarly employed will
not be adversely affected. In this notice,
DOL announces the AEWRs based on
wage data reported by DOL’s Bureau of
Labor Statistics (BLS) Occupational
Employment and Wage Statistics
(OEWS) survey. The AEWRs established
in this notice are applicable to H-2A job
opportunities classified: in Standard
Occupational Classification (SOC) codes
other than the six SOC codes
comprising the field and livestock
workers (combined) group, and in the
field and livestock workers (combined)
occupational group that are located in

States or regions, or equivalent districts
or territories, for which the United
States Department of Agriculture’s Farm
Labor Report (better known as the Farm
Labor Survey, or FLS) does not report a
wage.

DATES: These rates are effective July 1,
2023.

FOR FURTHER INFORMATION CONTACT:
Brian Pasternak, Administrator, Office
of Foreign Labor Certification,
Employment and Training
Administration, U.S. Department of
Labor, 200 Constitution Avenue NW,
Room N-5311, Washington, DC 20210,
telephone: (202) 693—8200 (this is not a
toll-free number). Individuals with
hearing or speech impairments may
access the telephone numbers above via
TTY/TDD by calling the toll-free Federal
Information Relay Service at 1 (877)
889-5627.

SUPPLEMENTARY INFORMATION: The U.S.
Citizenship and Immigration Services of
the Department of Homeland Security
will not approve an employer’s petition
for the admission of H-2A
nonimmigrant temporary and seasonal
agricultural workers in the U.S. unless
the petitioner has received an H-2A
labor certification from DOL. DOL
issues such labor certification when it
determines that: (1) there are not
sufficient U.S. workers who are able,
willing, and qualified and who will be
available at the time and place needed
to perform the labor or services involved
in the petition; and (2) the employment
of the foreign worker(s) in such labor or
services will not adversely affect the
wages and working conditions of
workers in the U.S. similarly employed.
See 8 U.S.C. 1101(a)(15)(H)(ii)(a),
1184(c)(1), and 1188(a); 8 CFR
214.2(h)(5); 20 CFR 655.100.

DOL’s H-2A regulations at 20 CFR
655.122(1) provide that employers must
pay their H-2A workers in non-range
occupations ! and workers in
corresponding employment at least the
highest of: (i) the AEWR; (ii) a
prevailing wage rate if the Office of
Foreign Labor Certification (OFLC)
Administrator has approved a prevailing
wage survey for the applicable crop
activity or agricultural activity and, if
applicable, a distinct work task or tasks
performed in that activity; (iii) the
agreed-upon collective bargaining wage
rate; (iv) the Federal minimum wage
rate; or (v) the State minimum wage
rate, whichever is highest, for every
hour or portion thereof worked during

1Range occupations (i.e., herding and production
of livestock on the range) are subject to 20 CFR
655.200 through 655.235, which include a wage
obligation provision at 20 CFR 655.210(g) and a
minimum monthly AEWR at 20 CFR 655.211.
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