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SVCS ACQUISITION BR (2, NEW YORK, 
NY 

NSN(s)—Product Name(s): 8465–01–524– 
7253—Adapter, ALICE Clip, Universal 
Camouflage 

Designated Source of Supply: Lions Services, 
Inc., Charlotte, NC 

Contracting Activity: DLA TROOP SUPPORT, 
PHILADELPHIA, PA 

NSN(s)—Product Name(s): MR 11319—Mug, 
Travel, Stainless Steel, Classic, 20 oz. 

Designated Source of Supply: Association for 
Vision Rehabilitation and Employment, 
Inc., Binghamton, NY 

Contracting Activity: Military Resale-Defense 
Commissary Agency 

NSN(s)—Product Name(s): 7930–01–513– 
9968—Remover, Carpet Stain, Aerosol, 
19 oz 

Designated Source of Supply: The Lighthouse 
for the Blind, St. Louis, MO 

Contracting Activity: GSA/FSS GREATER 
SOUTHWEST ACQUISITI, FORT 
WORTH, TX 

Service(s) 

Service Type: Temp. Admin./General 
Support Services 

Mandatory for: GSA, Southwest Supply 
Center: 819 Taylor Street, Fort Worth, TX 

Designated Source of Supply: Tarrant County 
Association for the Blind, Fort Worth, 
TX 

Contracting Activity: GENERAL SERVICES 
ADMINISTRATION, FPDS AGENCY 
COORDINATOR 

Service Type: Administrative/General 
Support Services 

Mandatory for: GSA, Southwest Supply 
Center: 819 Taylor Street, Fort Worth, TX 

Designated Source of Supply: Louisiana 
Association for the Blind, Shreveport, 
LA 

Contracting Activity: GENERAL SERVICES 
ADMINISTRATION, FPDS AGENCY 
COORDINATOR 

Service Type: Shelf Stocking, Custodial & 
Warehousing 

Mandatory for: Fort Knox, Fort Knox, KY 
Contracting Activity: DEFENSE 

COMMISSARY AGENCY (DECA), 
DEFENSE COMMISSARY AGENCY 

Michael R. Jurkowski, 
Deputy Director, Business & PL Operations. 
[FR Doc. 2021–14634 Filed 7–8–21; 8:45 am] 

BILLING CODE 6353–01–P 

DEPARTMENT OF DEFENSE 

Office of the Secretary 

[Docket ID: DoD–2021–OS–0060] 

Privacy Act of 1974; Matching Program 

AGENCY: Office of the Secretary, 
Department of Defense (DoD). 
ACTION: Notice of a new matching 
program. 

SUMMARY: This Computer Matching 
Agreement (CMA) verifies the eligibility 

of Military Health System (MHS) 
beneficiaries who are Medicare eligible 
to receive TRICARE Benefits. 
DATES: Comments will be accepted on or 
before August 9, 2021. This proposed 
action will be effective the day 
following the end of the comment 
period unless comments are received 
which result in a contrary 
determination. 

ADDRESSES: You may submit comments, 
identified by docket number and title, 
by any of the following methods: 

* Federal Rulemaking Portal: http://
www.regulations.gov. 

Follow the instructions for submitting 
comments. 

* Mail: Department of Defense, Office 
of the Director of Administration and 
Management, Directorate of Oversight 
and Compliance, 4800 Mark Center 
Drive, Mailbox #24, Suite 08D09, 
Alexandria, VA 22350–1700. 

Instructions: All submissions received 
must include the agency name and 
docket number for this Federal Register 
document. The general policy for 
comments and other submissions from 
members of the public is to make these 
submissions available for public 
viewing on the internet at http://
www.regulations.gov as they are 
received without change, including any 
personal identifiers or contact 
information. 

FOR FURTHER INFORMATION CONTACT: Ms. 
Cheryl D. Jenkins, Management Analyst, 
Defense Privacy, Civil Liberties, and 
Transparency Division at (703) 571– 
0070. 

SUPPLEMENTARY INFORMATION: The DoD, 
Defense Manpower Data Center (DMDC) 
will provide the Department of Health 
and Human Services (HHS), Centers for 
Medicare and Medicaid Services (CMS) 
a list of specific data elements for all 
DoD eligible beneficiaries both over and 
under the age of 65. CMS will: (1) Match 
the Social Security Numbers (SSNs) of 
beneficiaries provided by DMDC against 
the information found in CMS’s 
‘‘Enrollment Database (EDB)’’ system of 
records; (2) validate the identification of 
the beneficiary and provide the Health 
Insurance Claim Number (HICN) to 
match against the SSN and date of birth 
provided by DMDC; (3) also provide the 
Medicare enrollment status and address 
of the beneficiary in the response file to 
DMDC. After receipt of the response file 
from CMS, DMDC will update the 
Defense Enrollment Eligibility Reporting 
System (DEERS) with appropriate 
Medicare information provided in the 
response file. The verified identification 
of eligible beneficiaries and their 
current Medicare enrollment status is 

maintained in DEERS for use by the 
Defense Health Agency in the 
management of its programs. 

Participating Agencies: The 
Department of Defense, Defense 
Manpower Data Center, and the 
Department of Health and Human 
Services, Centers for Medicare and 
Medicaid Services. 

Authority for Conducting the 
Matching Program: 10 U.S.C. 1086(d). 

Purpose(s): This matching program 
verifies the eligibility of MHS 
beneficiaries who are Medicare eligible 
to receive TRICARE benefits. 

Categories of Individuals: The 
categories of individuals whose 
information is involved in the matching 
program is all members and retirees of 
the DoD and all of the Uniformed 
Services, and DoD beneficiaries (e.g., 
dependent family members, legal 
guardians and other protectors and prior 
military members eligible for 
Department of Veterans Affairs 
benefits). 

Categories of Records: The categories 
of records involved in the matching 
program are SSN, date of birth, gender, 
DEERs Benefits Number, and Medicare 
eligibility and enrollment data. DMDC 
will provide CMS with a finder file for 
the Under and Over 65 Populations to 
match against an assigned CMS HICN or 
Medicare Beneficiary Identifier (MBI) 
which are contained within EDB. The 
finder file sent from DoD will contain 
SSN, date of birth, sex code, and first 
and last name. The finder file will be 
used for SSN matching against an 
assigned HICN or MBI number. CMS 
will provide DoD with a reply file 
which will contain SSN, date of birth, 
sex code, first name, last name, and 
Medicare data. DMDC will provide data 
for approximately 10 million 
beneficiaries from DEERS to CMS for 
matching on a weekly basis. CMS will 
provide a reply file containing all 
appropriate matched and failed 
responses. 

System of Records: ‘‘Defense 
Enrollment Eligibility Reporting System 
(DEERS),’’ DMDC 02 DoD, published in 
full at 84 FR 55293 (October 16, 2019), 
and updated at 84 FR 65975 (December 
2, 2019). ‘‘Military Health Information 
System (MHIS),’’ EDHA 07, published at 
85 FR 36190 (June 15, 2020). 
‘‘Enrollment Database (EDB),’’ 09–70– 
0502, published in full at 73 FR 10249 
(February 26, 2008), updated at 78 FR 
23938 (April 23, 2013), 81 FR 8204 
(February 18, 2016), and 83 FR 6591 
(February 14, 2018). 
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1 Throughout this notice, all defined terms are 
denoted with capitals. 

Dated: July 6, 2021. 
Aaron T. Siegel, 
Alternate OSD Federal Register Liaison 
Officer, Department of Defense. 
[FR Doc. 2021–14646 Filed 7–8–21; 8:45 am] 

BILLING CODE 5001–06–P 

DEPARTMENT OF EDUCATION 

Applications for New Awards; Teacher 
and School Leader Incentive Program 

AGENCY: Office of Elementary and 
Secondary Education, Department of 
Education. 
ACTION: Notice. 

SUMMARY: The Department of Education 
(Department) is issuing a notice inviting 
applications for fiscal year (FY) 2021 for 
the Teacher and School Leader 
Incentive Program (TSL), Assistance 
Listing Number 84.374A. This notice 
relates to the approved information 
collection under OMB control number 
1810–0758. 
DATES: 

Applications available: July 9, 2021. 
Pre-application webinars: The Office 

of Elementary and Secondary Education 
intends to post pre-recorded 
informational webinars designed to 
provide technical assistance to 
interested applicants for TSL grants. 
These informational webinars will be 
available on the TSL web page shortly 
after this notice is published in the 
Federal Register. 

Deadline for optional notice of intent 
to apply: July 30, 2021. 

Deadline for transmittal of 
applications: August 13, 2021. 

Deadline for intergovernmental 
review: October 12, 2021. 
ADDRESSES: For the addresses for 
obtaining and submitting an 
application, please refer to our Common 
Instructions for Applicants to 
Department of Education Discretionary 
Grant Programs, published in the 
Federal Register on February 13, 2019 
(84 FR 3768), and available at 
www.govinfo.gov/content/pkg/FR-2019- 
02-13/pdf/FR-2019-02-13/pdf/2019- 
02206.pdf. 

The informational webinars will be 
available on the TSL web page at 
oese.ed.gov/offices/office-of- 
discretionary-grants-support-services/ 
effective-educator-development- 
programs/teacher-and-school-leader- 
incentive-program/applicant-info- 
eligibility/. A TSL Frequently Asked 
Questions document will also be 
published on the TSL program web page 
as soon as it is available at https://
oese.ed.gov/offices/office-of- 
discretionary-grants-support-services/ 

effective-educator-development- 
programs/teacher-and-school-leader- 
incentive-program/. 
FOR FURTHER INFORMATION CONTACT: 
Orman Feres, U.S. Department of 
Education, 400 Maryland Avenue SW, 
Room 3C140, Washington, DC 20202– 
5960. Telephone: (202) 453–6921. 
Email: orman.feres@ed.gov or TSL@
ed.gov. 

If you use a telecommunications 
device for the deaf (TDD) or a text 
telephone (TTY), call the Federal Relay 
Service (FRS), toll free, at 1–800–877– 
8339. 

SUPPLEMENTARY INFORMATION: 

Full Text of Announcement 

I. Funding Opportunity Description 
Purpose of Program: The purpose of 

TSL is to assist States, local educational 
agencies (LEAs), and nonprofit 
organizations to develop, implement, 
improve, or expand comprehensive 
Performance-Based Compensation 
Systems (PBCS) 1 or Human Capital 
Management Systems (HCMS) for 
teachers, principals, and other School 
Leaders (educators) (especially for 
educators in High-Need Schools who 
raise student growth and academic 
achievement and close the achievement 
gap between high- and low-performing 
students). In addition, a portion of TSL 
funds may be used to study the 
effectiveness, fairness, quality, 
consistency, and reliability of PBCS or 
HCMS for educators. 

Background: TSL is authorized under 
section 2212 of the Elementary and 
Secondary Education Act of 1965, as 
amended by the Every Student Succeeds 
Act (ESEA). 

The FY 2021 TSL competition is 
designed to support entities in 
implementing, improving, or expanding 
their HCMS, which by definition must 
include a PBCS, or implementing, 
improving, or expanding only a PBCS. 
Absolute Priority 1 is consistent with 
this purpose. TSL is also intended to 
primarily serve educators in High-Need 
Schools who raise student academic 
achievement and close the achievement 
gap between high- and low-performing 
students, although the program may also 
fund services for educators serving in 
high-need subject areas (though not 
necessarily in High-Need Schools), as 
determined by the LEA or the State. 

It is well established that teacher 
effectiveness contributes greatly to 
student academic outcomes, yet there is 
variation in teacher effectiveness within 
and across schools, including significant 

inequity in students’ access to effective 
teachers, particularly for students from 
low-income backgrounds, students of 
color, English learners, and students 
with disabilities. As such, it is essential 
to attract and retain a well-qualified, 
experienced, effective, and diverse pool 
of skilled educators who are prepared to 
teach diverse learners (e.g., through co- 
teaching models, dual certifications, 
universal design for learning), 
particularly in High-Need Schools. 

Many States and LEAs have worked to 
create and improve their comprehensive 
HCMS, and LEAs have invested in high- 
quality educator evaluation and support 
systems in order to improve recruitment 
and retention efforts, provide educators 
with meaningful feedback and targeted 
Evidence-Based professional 
development, and use information 
across multiple indicators of educator 
performance to inform key school- and 
district-level decisions. In contrast to 
earlier Teacher Incentive Fund (TIF) 
competitions, the Department, in the 
2017 and 2020 TSL competitions, as 
well as the 2016 Teacher Incentive Fund 
(TIF) competition, funded projects that 
encompassed broader HCMS, including 
spending decisions related to 
professional development, that 
supported sustainable performance- 
based compensation. These 
competitions focused on projects under 
which grantees deployed a variety of 
human capital management strategies 
throughout an educator’s career 
trajectory (e.g., from pre-service through 
retention) to help support and sustain 
the grantees’ PBCS. For example, several 
grantees in these cohorts developed and 
implemented career ladders to give 
educators opportunities for leadership 
and advancement inside and outside the 
classroom, using program funds to 
supplement the salaries of master 
mentor teachers. 

Thus, through the two absolute 
priorities included in this notice, the 
Department seeks to ensure that this 
competition supports States and LEAs 
in their efforts to implement goals and 
objectives in ESEA consolidated State 
plans as well as lessons learned from 
close to two decades of investment and 
research in HCMS and PBCS. 

The Department has established a 
new definition of High-Need Schools 
that clarifies the requirement that TSL 
program activities primarily serve High- 
Need Schools, and Absolute Priority 2 
addresses the extent to which TSL- 
funded grant project activities are 
concentrated in High-Need Schools. The 
Department established the definition 
and priority based on lessons learned 
from recent TSL competitions, which 
highlighted the need to better target the 
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