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subsection (f), 29 U.S.C. 626(f). The
provisions of Title Il of OWBPA require
employers to provide certain
information to employees (but not to
EEOC) in writing. The regulation at 29
CFR 1625.22 reiterates those
requirements. The disclosure of
information required by the OWBPA
and EEOC’s regulation falls within the
PRA and the EEOC must receive OMB’s
approval pursuant to the PRA to enforce
the disclosure requirements. Prior to
this emergency approval, the EEOC last
received approval from OMB for this
collection on February 28, 2017, which
expired on February 29, 2020. The
EEOC then sought emergency approval
for the collection on March 30, 2020,
which OMB approved the next day.

Overview of this Information Collection

Collection Title: Waivers of Rights and
Claims Under the ADEA; Informational
Requirements.

OMB Number: 3046—0042.

Type of Respondent: Business, State
or local governments, not for profit
institutions.

Description of Affected Public: Any
employer with 20 or more employees
that seeks waiver agreements in
connection with an exit incentive or
other employment termination program.

Number of Respondents: 127.

Burden Hours: 2090.42.

Number of Forms: None.

Abstract: The EEOC enforces the Age
Discrimination in Employment Act
(ADEA) which prohibits discrimination
against employees and applicants for
employment who are age 40 or older.
The Older Workers Benefit Protection
Act (OWBPA), enacted in 1990,
amended the ADEA to require
employers to disclose certain
information to employees (but not to the
EEOC) in writing when they ask
employees to waive their rights under
the ADEA in connection with an exit
incentive program or other employment
termination program. The regulation at
29 CFR 1625.22 reiterates those
disclosure requirements.

Burden Statement: Based on EEOC’s
review of 2015 EEO-1 data,
approximately 303 firms reported a
reduction in force during the one-year
reporting period in the comment field of
the EEO-1 form. An estimated 127 or

42% of firms who reported a reduction
in force requested waivers of ADEA
rights from the employees affected by
the reduction in force.

Based on data collected from
participating employers, EEOC learned
that the senior human resource
managers and legal counsel bear the
most significant brunt of the paperwork
and human capital burden in drafting
and distributing the waivers to
employees. The burden hours for the
creation of the ADEA waiver are
estimated to be 8.25 per employer.
Burden hours for the distribution of the
ADEA waiver are estimated to be 8.21
per employer, for a total of 16.46 hours
per employer. These figures were
applied to 127 firms estimated to
request waivers. The total hour burden
for these 127 employers would therefore
be 2,090.42 hours.

For the Commission.
Janet L. Dhillon,
Chair.
[FR Doc. 2020-07431 Filed 4-8-20; 8:45 am]
BILLING CODE 6570-01-P

EXPORT-IMPORT BANK

Notice of Joint Open Meeting of the
Advisory Committee of the Export-
Import Bank of the United States
(EXIM) and Sub-Saharan Africa
Advisory Committee of the Export-
Import Bank of the United States
(EXIM)

Time and Date: Tuesday, April 14,
2020 from 1:30-3:00 p.m. EDT.

Place: The meeting will be held via
teleconference and audio-only webinar.

Agenda: Discussion of EXIM’s
COVID-19 (coronavirus) temporary
relief measures; EXIM policies and
programs and comments for inclusion in
EXIM'’s Report to the U.S. Congress on
Global Export Credit Competition; and
policies and programs designed to
support the expansion of financing
support for U.S. manufactured goods
and services in sub-Saharan Africa.

Public Participation: The meeting will
be open to public participation and time
will be allotted for questions or
comments submitted online during the
webinar. Members of the public may

INSTITUTIONS IN LIQUIDATION
[In alphabetical order]

also file written statements before or
after the meeting to brittany.walker@
exim.gov. If you plan to participate in
the meeting, you may email
brittany.walker@exim.gov no later than
12:00 p.m. EDT on Monday, April 13,
2020 to be placed on the attendee list
and receive instructions.

Further Information: For further
information, contact the Office of
External Engagement at external@
exim.gov.

Joyce Brotemarkle Stone,

Assistant Corporate Secretary.

[FR Doc. 2020-07420 Filed 4—8-20; 8:45 am]
BILLING CODE 6690-01-P

FEDERAL DEPOSIT INSURANCE
CORPORATION

Update to Notice of Financial
Institutions for Which the Federal
Deposit Insurance Corporation Has
Been Appointed Either Receiver,
Liquidator, or Manager

AGENCY: Federal Deposit Insurance
Corporation.

ACTION: Update listing of financial
institutions in liquidation.

SUMMARY: Notice is hereby given that
the Federal Deposit Insurance
Corporation (Corporation) has been
appointed the sole receiver for the
following financial institution effective
as of the Date Closed as indicated in the
listing.

SUPPLEMENTARY INFORMATION: This list
(as updated from time to time in the
Federal Register) may be relied upon as
“of record” notice that the Corporation
has been appointed receiver for
purposes of the statement of policy
published in the July 2, 1992, issue of
the Federal Register (57 FR 29491). For
further information concerning the
identification of any institutions which
have been placed in liquidation, please
visit the Corporation website at
www.fdic.gov/bank/individual/failed/
banklist.html, or contact the Manager of
Receivership Oversight at RO@fdic.gov
or at Division of Resolutions and
Receiverships, FDIC, 1601 Bryan Street,
Suite 34100, Dallas, TX 75201-3401.

FDIC Ref. No.

Bank name

City

Date closed

The First State Bank

Barboursville

04/03/2020
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