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conviction against UBS is entered in the
2016 Conviction.

(e) The term “FX Misconduct” means
the conduct engaged in by UBS
personnel described in Exhibit 1 of the
Plea Agreement (Factual Basis for
Breach) entered into between UBS AG
and the Department of Justice Criminal
Division, on May 20, 2015 in connection
with Case Number 3:15—cr—00076—-RNC
filed in the U.S. District Court for the
District of Connecticut.

(f) The term “UBS Securities Japan”
means UBS Securities Japan Co. Ltd, a
wholly-owned subsidiary of UBS
incorporated under the laws of Japan.

(g) The term “Plea Agreement” means
the Plea Agreement (including Exhibits
1 and 3 attached thereto) entered into
between UBS AG and the Department of
Justice Criminal Division, on May 20,
2015 in connection with Case Number
3:15—cr—-00076—RNC filed in the U.S.
District Court for the District of
Connecticut.

Signed at Washington, DG, this 10th day of
November 2016.

Lyssa Hall,

Director of Exemption Determinations,
Employee Benefits Security Administration,
U.S. Department of Labor.

[FR Doc. 2016-27564 Filed 11-16-16; 8:45 am]
BILLING CODE 4510-29-P

DEPARTMENT OF LABOR

Employment and Training
Administration

Job Corps: Environmental Assessment
(EA) for the Rehabilitation or
Replacement of Buildings at the
Gulfport Job Corps Center, Gulfport,
Mississippi

AGENCY: Employment and Training
Administration (ETA), Labor.

ACTION: Notice of availability for

comment of an environmental
assessment

SUMMARY: Building 1 (Administration/
Education Building) and Building 2
(Gymnasium)and Building 5 (Cafeteria)
at the Gulfport JCC, originally built as
the 33rd Avenue High School, were
completed in 1954 and are considered
eligible for the National Register of
Historic Places (NRHP). These buildings
(Buildings 1, 2, and 5) sustained
extensive damage during Hurricane
Katrina and have not been rehabilitated.
The Gulfport JCC has been operating at
reduced student capacity in the
remaining three buildings and eight
modular buildings. DOL proposes to
redevelop the Gulfport Job Corps Center
(JCCQ) so that it can provide training for

the 280-student capacity for which it
was originally designed.

DATES: Submittal of public comments
must be received no later than
December 19, 2016.

ADDRESSES: Comments can be submitted
by email to Marsha Fitzhugh at
fitzhugh.marsha@dol.gov, or mailed to:
Ann Guissinger, Gulf South Research
Corporation, 8081 Innovation Park Dr.,
Baton Rouge, LA 70820.

FOR FURTHER INFORMATION CONTACT:
Marsha Fitzhugh, Division of Facilities
and Asset Management, 200
Constitution Avenue NW., Room N—
4463, Washington, DC 20210, 202—693—
3099.

SUPPLEMENTARY INFORMATION: The
Preferred Alternative would retain the
historic appearance of the Building 1
(Administration/Education Building)
and Building 2 (Gymnasium) fagades
while providing modern facilities
behind the fagades. Building 5
(Cafeteria) would be demolished and
replaced by a new, modern cafeteria,
and a new building would be
constructed for vocational training for
shop-related trades and for storage and
maintenance.

Pursuant to the Council on
Environmental Quality Regulations (40
CFR part 1500-08) implementing
procedural provisions of the National
Environmental Policy Act (NEPA), the
Department of Labor, ETA, in
accordance with 29 CFR 11.11(d) is
announcing the availability of an
Environmental Assessment (EA) that
has been prepared for the Restoration or
Replacement of Buildings at the
Gulfport Job Corps Center located at
3300 20th Street, Gulfport, MS 39501.

Availability of the Environmental
Assessment

This EA will be available at the
Gulfport Public Library, 1708 25th
Avenue, Gulfport, MS 39501 and at
http://www.jobcorps.gov/home.aspx.

Signed in Washington, DC.
Portia Wu,

Assistant Secretary for Employment and
Training.

[FR Doc. 2016-27696 Filed 11-16-16; 8:45 am]
BILLING CODE 4510-FT-P

DEPARTMENT OF LABOR
Office of the Secretary

Agency Information Collection
Activities; Submission for OMB
Review; Comment Request; Evaluation
of Strategies Used in TechHire and
Strengthening Working Families
Initiative Grant Programs

AGENCY: Office of the Assistant
Secretary for Policy, Chief Evaluation
Office, Department of Labor.

ACTION: Notice.

SUMMARY: The Department of Labor
(DOL), as part of its continuing effort to
reduce paperwork and respondent
burden, conducts a preclearance
consultation program to provide the
general public and Federal agencies
with an opportunity to comment on
proposed and/or continuing collections
of information in accordance with the
Paperwork Reduction Act of 1995
(PRA95) [44 U.S.C. 3506(c)(2)(A)]. This
program helps to ensure that requested
data can be provided in the desired
format, reporting burden (time and
financial resources) is minimized,
collection instruments are clearly
understood, and the impact of collection
requirements on respondents is properly
assessed.

Currently, the Department of Labor is
soliciting comments concerning the
collection of data about the Evaluation
of Strategies Used in TechHire and
Strengthening Working Families
Initiative Grant Programs. A copy of the
proposed Information Collection
Request (ICR) can be obtained by
contacting the office listed below in the
addressee section of this notice.

DATES: Written comments must be
submitted to the office listed in the
addressee section below on or before
January 17, 2017.

ADDRESSES: You may submit comments
by either one of the following methods:
Email: ChiefEvaluationOffice@dol.gov;
Mail or Courier: Christina Yancey, Chief
Evaluation Office, OASP, U.S.
Department of Labor, Room S-2312, 200
Constitution Avenue NW., Washington,
DC 20210. Instructions: Please submit
one copy of your comments by only one
method. All submissions received must
include the agency name and OMB
Control Number identified above for
this information collection. Because we
continue to experience delays in
receiving mail in the Washington, DC
area, commenters are strongly
encouraged to transmit their comments
electronically via email or to submit
them by mail early. Comments,
including any personal information
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provided, become a matter of public
record. They will also be summarized
and/or included in the request for OMB
approval of the information collection
request.

FOR FURTHER INFORMATION CONTACT:
Christina Yancey by email at
ChiefEvaluationOffice@dol.gov.
SUPPLEMENTARY INFORMATION:

I. Background: The Chief Evaluation
Office (CEQ), in collaboration with the
Employment and Training
Administration (ETA), of the U.S.
Department of Labor (DOL) seeks to
build evidence about effective
approaches to prepare Americans with
skills and connect them to well-paying,
middle- and high-skilled, and high
growth jobs in H-1B industries (such as
IT, healthcare, advanced manufacturing,
financial services, and broadband).
There is a particular interest in special
populations and individuals who have
traditionally faced barriers to training
and employment opportunities and in
learning about approaches to serving
these populations and addressing
barriers they may face, such as youth
and young adults, parents with
childcare needs, individuals with
disabilities, individuals with limited
English proficiency, and individuals
with criminal records. The evaluation
will advance the evidence on innovative
approaches being used to meet these
goals in the TechHire Partnership
(TechHire) and Strengthening Working
Families Initiative (SWFI) grant
programs. The evaluation will include
two components, an implementation
study and an impact study.

The goal of the impact study is to
provide rigorous evidence on the
effectiveness of strategies used in the
TechHire and SWFI grant programs. The
impact study will consist of both a
randomized controlled trial (RCT) and a
quasi-experimental design (QED)
evaluation. Six grantees will be selected
to participate in an RCT. Eligible
program applicants will be randomly
assigned to either a program group that
is offered the program or a control group
that is not. The RCT will collect
baseline data on key demographics and
other characteristics through a random
assignment intake form, employment
and earnings outcomes through
unemployment insurance (UI), wage
record data from the National Directory
of New Hires (NDNH), or, as needed, Ul
records from state agencies, and follow
up surveys of study participants at
about 6 and 18 to 24 months after
random assignment. The follow up
surveys will provide additional outcome
measures such as employment stability
and quality, completion of training, and

involvement with the criminal justice
system.

The QED will include all 53 TechHire
and SWFI grantees and use the pooled
RCT control group as the comparison
group using propensity score matching.
The QED will collect data from an
existing MIS and UI wage record data
from NDNH and/or state agencies. It
will also use data from the
implementation study (described below)
in an effort to analyze how variation in
program impacts correlates with
implementation factors.

A key goal of the implementation
study is to provide systematic
information on all of the grantees and
link the findings to impacts. For all 53
grantees, the implementation study will
review grantee applications, conduct
web-based surveys with grantees and
partners, conduct semi-structured
telephone interviews with grantees and
partners, and collect data on individual
participants through an existing grantee
quarterly reports MIS. Additionally, for
the 6 grantees in the RCT, the
implementation study will include two
rounds of field visits involving a mix of
observations, interviews, and case file
reviews. This will provide critical
context for understanding the impact
findings from the RCT.

This Federal Register Notice provides
the opportunity to comment on
proposed data collection instruments
that will be used in the evaluation:

* Random assignment intake form.
The random assignment process will
begin with a short baseline form that
collects electronically key demographic
and other individual characteristics and
contact information for follow-up.

* 6 Month Participant Follow-up
Survey. The survey will be administered
6 months after random assignment to
the treated and control groups. To better
understand the contrast between the
treated and control groups 6 months
after random assignment, this relatively
brief survey will collect information on
service receipt, employment, and job
placement.

* 18 Month Participant Follow-up
Survey. The survey will be administered
18 months after random assignment to
the treated and control groups. The
purpose of the survey is to collect
information on outcomes not available
in existing data. These include current
and past employment situation, hours
worked, wages, shift work, employer
benefits, job search activities, job
satisfaction, promotion, education and
training participation, criminal justice
involvement, and child care.

* Grantee Survey. The survey will be
administered to all 53 TechHire and
SWEFI grantees in 2018. The purpose of

the survey is to collect uniform
information on implementation status
and a variety of program characteristics
to support implementation analysis of
the grant programs. These data will
allow us to examine whether there is a
correlation between program
characteristics and impacts.

* Partner Survey. The survey will be
administered to all partners of all 53
TechHire and SWFI grantees. The
survey will explore the strength of
relationships between the partners in
the TechHire and SWFI grant programs.
The survey will collect information on
select elements of partner interactions
(frequency of communication, level of
collaboration, and service referrals).

* Protocol for In-depth Telephone
Interview with Grantees. Within 6
months after the grantee survey, the
evaluation team will conduct in-depth
telephone interviews with each grantee.
The protocol will be used to learn about
challenges, successes, and barriers to
implementation that are difficult to
obtain using a survey.

* Protocol for In-depth Telephone
Interview with Partners. Within 6
months after the partner survey, the
evaluation team will conduct in-depth
telephone interviews with one partner
for each grantee. The protocol will be
used to learn about the degree of
engagement and successful strategies
that are difficult to obtain using a
SUrvey.

* Site Visit Protocols. During two
rounds of implementation site visits to
the 6 grantees in the RCT, the evaluation
team will conduct in-depth interviews
with program staff and partners. The
site visit protocols will be tailored to
each grantee and collect information on
implementation status, changes in
implementation during random
assignment, and degree of coordination.

II. Desired Focus of Comments:
Currently, the Department of Labor is
soliciting comments concerning the
above data collection for the Evaluation
of Strategies Used in the TechHire and
SWEFTI programs. DOL is particularly
interested in comments that do the
following:

* Evaluate whether the proposed
collection of information is necessary
for the proper performance functions of
the agency, including whether the
information will have practical utility;

* evaluate the accuracy of the
agency’s burden estimate of the
proposed information collection,
including the validity of the
methodology and assumptions;

* enhance the quality, utility, and
clarity of the information to be
collected; and
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* minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology—

for example, permitting electronic
submissions of responses.

III. Current Actions: At this time, the
Department of Labor is requesting
clearance for the implementation site
visit protocols, the focus group
protocols, and a survey.

ESTIMATED TOTAL BURDEN HOURS

Type of Review: New information
collection request.

OMB Control Number: 1290-ONEW.

Affected Public: TechHire and SWFI
program applicants, grantees, and
partners.

Estimated Number of blﬁgzgaﬁfne Estimated
Respondents total responses per per response total burden
respondents respondent (hours) (hours)
Impact Study
Baseling INtake FOIM .......oooiiiiiiieee e et e e e 4,800 1 .50 2,400
Participant Survey at 6-months * 3,840 1 .50 1,920
Participant Survey at 18—24 months ..........cccociiiiiiiii e *3,840 1 .75 2,880
Web-based survey of grant@es .........ccooeiriiriiinieiiienie e 53 1 .50 26.50
Web-based survey of partners ..........cccceeveeriieceenen. 2530 1 .50 265
Semi-structured telephone interviews with grantees ... 53 1 .75 39.75
Semi-structured telephone interviews with partners ...........cccccvcevinicncnecnees 53 1 .75 39.75
Implementation site visits

Program staff ... 120 1 .50 60.0
ParNErS .. 96 1 .50 48.0
T e e e PB,705 | oeeeieeieneeeies | e 7,679

* Assumes a sample of 4,800 with an 80 percent response rate.

a Assumes 10 partners per grantee.

bSo as not to double-count participants who complete the baseline intake form and then also complete the follow-up participant surveys, this
total only counts the 4,800 from the baseline intake form. However, all hours are calculated for the total burden.

Comments submitted in response to
this request will be summarized and/or
included in the request for Office of
Management and Budget approval of the
information collection request; they will
also become a matter of public record.

Dated: November 3, 2016.
Sharon Block,

Principal Deputy Assistant Secretary for
Policy, U.S. Department of Labor.

[FR Doc. 2016-27681 Filed 11-16-16; 8:45 am]
BILLING CODE 4510-HX-P

DEPARTMENT OF LABOR

Occupational Safety and Health
Administration

[Docket No. OSHA—-2016-0009]

Advisory Committee on Construction
Safety and Health (ACCSH); Notice of
Renewal of Charter

AGENCY: Occupational Safety and Health
Administration (OSHA), Labor.

ACTION: Notice of renewal of the ACCSH
Charter.

SUMMARY: The Secretary of Labor has
renewed the Charter of the Advisory
Committee on Construction Safety and
Health (ACCSH) for two years. The

current ACCSH Charter will expire on
November 17, 2016.

FOR FURTHER INFORMATION CONTACT: Mr.
Damon S. Bonneau, Office of
Construction Services, Directorate of
Construction, Occupational Safety and
Health Administration, Room N—-3468,
U.S. Department of Labor, 200
Constitution Avenue NW., Washington,
DC 20210; telephone (202) 693—-2020
(TTY (877) 889-5627); email:
bonneau.damon@dol.gov.

SUPPLEMENTARY INFORMATION: ACCSH is
a continuing advisory committee
established under Section 107 of the
Contract Work Hours and Safety
Standards Act (Construction Safety Act
(CSA)) (40 U.S.C. 3704(d)(4)), to advise
the Secretary and the Assistant
Secretary of Labor for Occupational
Safety and Health in the formulation of
construction safety and health standards
as well as on policy matters arising
under the CSA and the Occupational
Safety and Health Act of 1970 (OSH
Act) (29 U.S.C. 651 et seq.).

In accordance with the Federal
Advisory Committee Act (FACA), as
amended (5 U.S.C. App. 2 § 14(b)(2)),
and its implementing regulations (41
CFR 102-3 et seq.), the ACCSH Charter
must be renewed every two years. The
current ACCSH Charter will expire on

November 17, 2016. The new Charter
includes minor updates to better
describe the management of the
Committee’s records.

Authority and Signature

David Michaels, Ph.D., MPH,
Assistant Secretary of Labor for
Occupational Safety and Health,
directed the preparation of this notice
under the authority granted by 29 U.S.C.
656; 40 U.S.C. 3704; 5 U.S.C. App. 2; 29
CFR parts 1911 and 1912; 41 CFR 102—-
3; and Secretary of Labor’s Order No. 1—
2012 (77 FR 3912, Jan. 25, 2012).

Signed at Washington, DC, on November 8,
2016.

David Michaels,

Assistant Secretary of Labor for Occupational
Safety and Health.

[FR Doc. 2016-27695 Filed 11~16-16; 8:45 am]
BILLING CODE 4510-26-P

NATIONAL AERONAUTICS AND
SPACE ADMINISTRATION

[Notice: (16-081)]
NASA Advisory Council; Meeting

AGENCY: National Aeronautics and
Space Administration.
ACTION: Notice of meeting.
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