
56495 Federal Register / Vol. 80, No. 181 / Friday, September 18, 2015 / Notices 

subsequently approve site assessment 
plans on those leases. BOEM may issue 
one or more commercial wind energy 
leases in the North Carolina WEAs. The 
competitive leasing process is set forth 
at 30 CFR 585.210 through 585.225. If a 
lessee is prepared to propose a wind 
energy generation facility on its lease, 
the lessee can submit a Construction 
and Operations Plan (COP) to BOEM. 
BOEM would then prepare a separate 
site- and project-specific NEPA analysis 
based on the activities proposed in the 
COP. 

Authority: This Notice of Availability for 
an EA is in compliance with the National 
Environmental Policy Act of 1969, as 
amended (42 U.S.C. 4231 et seq.), and is 
published pursuant to 43 CFR 46.305. 

Dated: August 3, 2015. 
Abigail Ross Hopper, 
Director, Bureau of Ocean Energy 
Management. 
[FR Doc. 2015–22988 Filed 9–17–15; 8:45 am] 

BILLING CODE 4310–MR–P 

UNITED STATES INTERNATIONAL 
TRADE COMMISSION 

[USITC SE–15–031] 

Government in the Sunshine Act 
Meeting Notice 

AGENCY HOLDING THE MEETING: United 
States International Trade Commission. 
TIME AND DATE: September 24, 2015 at 9 
a.m. 
PLACE: Room 101, 500 E Street SW., 
Washington, DC 20436, Telephone: 
(202) 205–2000. 
STATUS: Open to the public. 
MATTERS TO BE CONSIDERED:  

1. Agendas for future meetings: None. 
2. Minutes. 
3. Ratification List. 
4. Vote in Inv. Nos. 701–TA–545–547 

and 731–TA–1291–1297 (Preliminary) 
(Certain Hot-Rolled Steel Flat Products 
from Australia, Brazil, Japan, Korea, the 
Netherlands, Turkey, and the United 
Kingdom). The Commission is currently 
scheduled to complete and file its 
determinations on September 25, 2015; 
views of the Commission are currently 
scheduled to be completed and filed on 
October 2, 2015. 

5. Outstanding action jackets: None. 
In accordance with Commission 

policy, subject matter listed above, not 
disposed of at the scheduled meeting, 
may be carried over to the agenda of the 
following meeting. 

By order of the Commission. 

Issued: September 15, 2015. 
William R. Bishop, 
Supervisory Hearings and Information 
Officer. 
[FR Doc. 2015–23586 Filed 9–16–15; 4:15 pm] 

BILLING CODE 7020–02–P 

DEPARTMENT OF LABOR 

Veterans’ Employment and Training 
Service 

Solicitation of Nominations for 
Appointment to the Advisory 
Committee on Veterans’ Employment, 
Training, and Employer Outreach 

AGENCY: Veterans’ Employment and 
Training Service (VETS), Department of 
Labor (DOL). 
ACTION: Notice. 

SUMMARY: In accordance with section 
4110 of Title 38, U.S. Code, and the 
provisions of the Federal Advisory 
Committee Act (FACA) and its 
implementing regulations issued by the 
U.S. General Services Administration 
(GSA), the Secretary of Labor (the 
Secretary), is seeking nominations of 
qualified candidates to be considered 
for appointment as a member of the 
Advisory Committee on Veterans’ 
Employment, Training, and Employer 
Outreach (ACVETEO, or the 
Committee). The ACVETEO’s 
responsibilities are to: (a) Assess 
employment and training needs of 
veterans and their integration into the 
workforce; (b) determine the extent to 
which the programs and activities of the 
Department are meeting such needs; (c) 
assist the Assistant Secretary for 
Veterans’ Employment and Training 
(ASVET) in conducting outreach to 
employers with respect to the training 
and skills of veterans and the 
advantages afforded employers by hiring 
veterans; (d) make recommendations to 
the Secretary of Labor, through the 
ASVET, with respect to outreach 
activities and the employment and 
training needs of veterans; and (e) carry 
out such other activities deemed 
necessary to making required reports 
and recommendations under section 
4110(f) of Title 38, U.S. Code. Per 
section 4110(c)(1) of Title 38, U.S. Code, 
the Secretary shall appoint at least 
twelve, but no more than sixteen, 
individuals to serve as Special 
Government Employees of the 
ACVETEO as follows: Seven 
individuals, one each from the 
following organizations: (i) The Society 
for Human Resource Management; (ii) 
the Business Roundtable; (iii) the 
National Association of State Workforce 

Agencies; (iv) the United States 
Chamber of Commerce; (v) the National 
Federation of Independent Business; (vi) 
a nationally recognized labor union or 
organization; and (vii) the National 
Governors Association. The Secretary 
shall appoint not more than five 
individuals nominated by veterans’ 
service organizations that have a 
national employment program and not 
more than five individuals who are 
recognized authorities in the fields of 
business, employment, training, 
rehabilitation, or labor and who are not 
employees of DOL. The term of 
membership for all Committee members 
is February 1, 2016 through January 31, 
2018. 
DATES: Nominations for membership on 
the Committee must be received no later 
than 11:59 p.m. EST on October 15, 
2015. Packages received after this time 
will not be considered for the current 
membership cycle. Please allow three 
weeks for regular mail delivery to the 
Department of Labor. 
ADDRESSES: All nomination packages 
should be sent to the Assistant 
Designated Federal Official by email to 
green.gregory.b@dol.gov subject line 
‘‘2016 ACVETEO Nomination’’ or mail 
to the following address: Department of 
Labor/VETS, Attn: Gregory Green, Room 
S–1312, 200 Constitution Ave. NW., 
Washington, DC 20210. 
FOR MORE INFORMATION CONTACT: 
Gregory B. Green, Assistant Designated 
Federal Official, ACVETEO, U.S. 
Department of Labor, 200 Constitution 
Ave. NW., Room S–1312, Washington, 
DC 20210; telephone (202) 693–4734. 
SUPPLEMENTARY INFORMATION: DOL is 
soliciting nominations for members to 
serve on the Committee. As required by 
statute, the members of the Committee 
are appointed by the Secretary from the 
general public. DOL seeks nominees 
with the following experience: 

(1) Diversity in professional and 
personal qualifications; 

(2) Experience in military service); 
(3) Current work with Veterans; 
(4) Veterans disability subject matter 

expertise; 
(5) Experience working in large and 

complex organizations; 
(6) Experience in transition 

assistance; 
(7) Experience in the protection of 

employment and reemployment rights; 
and/or 

(8) Experience in education, skills 
training, integration into the workforce 
and outreach. 

Requirements for Nomination 
Submission: Nominations should be 
typewritten (one nomination per 
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nominator). The nomination package 
should include: 

(1) Letter of nomination that clearly 
states the name and affiliation of the 
nominee, the basis for the nomination 
(i.e., specific attributes, including 
military service, if applicable, that 
qualifies the nominee for service in this 
capacity); 

(2) Statement from the nominee 
indicating willingness to regularly 
attend and participate in Committee 
meetings; 

(3) Nominee’s contact information, 
including name, mailing address, 
telephone number(s), and email address; 

(4) Nominee’s curriculum vitae or 
resume; 

(5) Summary of the nominee’s 
experience and qualifications relative to 
the experience listed above; 

(6) Nominee biography; and 
(7) Statement that the nominee has no 

apparent conflicts of interest that would 
preclude membership. 

Individuals selected for appointment 
to the Committee will be reimbursed for 
per diem and travel for attending 
Committee meetings. The Department 
makes every effort to ensure that the 
membership of its Federal advisory 
committees is fairly balanced in terms of 
points of view represented. Every effort 
is made to ensure that a broad 
representation of geographic areas, 
gender, and racial and ethnic minority 
groups, and that the disabled are given 
consideration for membership. 
Appointment to this Committee shall be 
made without discrimination because of 
a person’s race, color, religion, sex 
(including gender identity, transgender 
status, sexual orientation, and 
pregnancy), national origin, age, 
disability, or genetic information. An 
ethics review is conducted for each 
selected nominee. 

Signed at Washington, DC, on September 
11, 2015. 

Teresa W. Gerton, 
Acting Assistant Secretary for Veterans’ 
Employment and Training. 
[FR Doc. 2015–23411 Filed 9–17–15; 8:45 am] 

BILLING CODE 4510–79–P 

DEPARTMENT OF LABOR 

Wage and Hour Division 

Agency Information Collection 
Activities; Comment Request; 
Information Collections Requests To 
Approve Conformed Wage 
Classifications and Unconventional 
Fringe Benefit Plans Under the Davis- 
Bacon and Related Acts and Contract 
Works Hours and Safety Standards Act 

AGENCY: Wage and Hour Division, 
Department of Labor. 
ACTION: Notice. 

SUMMARY: The Department of Labor 
(DOL) is soliciting comments 
concerning a proposed revision to the 
information collection request (ICR) 
titled, ‘‘Requests to Approve Conformed 
Wage Classifications and 
Unconventional Fringe Benefit Plans 
Under the Davis-Bacon and Related Acts 
and Contract Works Hours and Safety 
Standards Act.’’ This comment request 
is part of continuing Departmental 
efforts to reduce paperwork and 
respondent burden in accordance with 
the Paperwork Reduction Act of 1995 
(PRA), 44 U.S.C. 3501 et seq. 

This program helps to ensure that 
requested data can be provided in the 
desired format, reporting burden (time 
and financial resources) is minimized, 
collection instruments are clearly 
understood, and the impact of collection 
requirements on respondents can be 
properly assessed. A copy of the 
proposed information request can be 
obtained by contacting the office listed 
below in the FOR FURTHER INFORMATION 
CONTACT section of this Notice. 
DATES: Written comments must be 
submitted to the office listed in the 
ADDRESSES section below on or before 
November 17, 2015. 
ADDRESSES: You may submit comments 
identified by Control Number 1235– 
0023, by either one of the following 
methods: Email: WHDPRAComments@
dol.gov; Mail, Hand Delivery, Courier: 
Division of Regulations, Legislation, and 
Interpretation, Wage and Hour, U.S. 
Department of Labor, Room S–3502, 200 
Constitution Avenue NW., Washington, 
DC 20210. Instructions: Please submit 
one copy of your comments by only one 
method. All submissions received must 
include the agency name and Control 
Number identified above for this 
information collection. Because we 
continue to experience delays in 
receiving mail in the Washington, DC 
area, commenters are strongly 
encouraged to transmit their comments 
electronically via email or to submit 
them by mail early. Comments, 

including any personal information 
provided, become a matter of public 
record. They will also be summarized 
and/or included in the request for Office 
of Management and Budget (OMB) 
approval of the information collection 
request. 

FOR FURTHER INFORMATION CONTACT: 
Robert Waterman, Acting Director, 
Division of Regulations, Legislation, and 
Interpretation, Wage and Hour Division, 
U.S. Department of Labor, Room S– 
3502, 200 Constitution Avenue NW., 
Washington, DC 20210; telephone: (202) 
693–0406 (this is not a toll-free 
number). Copies of this notice may be 
obtained in alternative formats (Large 
Print, Braille, Audio Tape, or Disc), 
upon request, by calling (202) 693–0023 
(not a toll-free number). TTY/TTD 
callers may dial toll-free (877) 889–5627 
to obtain information or request 
materials in alternative formats. 
SUPPLEMENTARY INFORMATION: 

I. Background: The Wage and Hour 
Division (WHD) of the Department of 
Labor (DOL) administers the Davis- 
Bacon Act (DBA) and Davis-Bacon 
Related Acts (DBRA), 40 U.S.C. 3141 et 
seq., and the Contract Work Hours and 
Safety Standards Act (CWHSSA), 40 
U.S.C. 3701et seq. Regulations 29 CFR 
part 5 prescribe labor standards for 
federally financed and assisted 
construction contracts subject to the 
Davis-Bacon Act, the Davis-Bacon 
Related Acts, and labor standards for all 
contracts subject to the Contract Work 
Hours and Safety Standards Act. The 
DBA and DBRA require payment of 
locally prevailing wages and fringe 
benefits, as determined by the 
Department of Labor, to laborers and 
mechanics on most federally financed or 
assisted construction projects. The 
CWHSSA requires the payment of one 
and one-half times the basic rate of pay 
for hours worked over forty in a week 
on most federal contracts involving the 
employment of laborers or mechanics. 
The requirements of this information 
collection consist of: (1) Reports of 
conformed classifications and wage 
rates, and (2) requests for approval of 
unfunded fringe benefit plans. 

II. Review Focus: The Department of 
Labor is particularly interested in 
comments which: 

• Evaluate whether the proposed 
collection of information is necessary 
for the proper performance of the 
functions of the agency, including 
whether the information will have 
practical utility; 

• Enhance the quality, utility, and 
clarity of the information to be 
collected; 
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