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Department of Labor-OASAM, Office of 
the Chief Information Officer, Attn: 
Departmental Information Compliance 
Management Program, Room N1301, 
200 Constitution Avenue NW., 
Washington, DC 20210; or by email: 
DOL_PRA_PUBLIC@dol.gov. 
FOR FURTHER INFORMATION CONTACT: 
Michel Smyth by telephone at 202–693– 
4129, TTY 202–693–8064, (these are not 
toll-free numbers) or by email at 
DOL_PRA_PUBLIC@dol.gov. 

Authority: 44 U.S.C. 3507(a)(1)(D). 
SUPPLEMENTARY INFORMATION: This ICR 
seeks to extend PRA authority for the 
Fire Brigades Standard information 
collection codified in regulations 29 
CFR 1910.156, which requires each 
covered employer establishing a fire 
brigade to write an organizational 
statement, to ascertain the fitness of 
workers with specific medical 
conditions to participate in fire related 
operations, and to provide appropriate 
training and information to fire brigade 
members. Occupational Safety and 
Health Act sections 2 and 8 authorize 
this information collection. See 29 
U.S.C. 651, 657. 

This information collection is subject 
to the PRA. A Federal agency generally 
cannot conduct or sponsor a collection 
of information, and the public is 
generally not required to respond to an 
information collection, unless it is 
approved by the OMB under the PRA 
and displays a currently valid OMB 
Control Number. In addition, 
notwithstanding any other provisions of 
law, no person shall generally be subject 
to penalty for failing to comply with a 
collection of information that does not 
display a valid Control Number. See 5 
CFR 1320.5(a) and 1320.6. The DOL 
obtains OMB approval for this 
information collection under Control 
Number 1218–0075. 

OMB authorization for an ICR cannot 
be for more than three (3) years without 
renewal, and the current approval for 
this collection is scheduled to expire on 
August 31, 2014. The DOL seeks to 
extend PRA authorization for this 
information collection for three (3) more 
years, without any change to existing 
requirements. The DOL notes that 
existing information collection 
requirements submitted to the OMB 
receive a month-to-month extension 
while they undergo review. For 
additional substantive information 
about this ICR, see the related notice 
published in the Federal Register on 
May 23, 2014 (79 FR 29803). 

Interested parties are encouraged to 
send comments to the OMB, Office of 
Information and Regulatory Affairs at 
the address shown in the ADDRESSES 

section within thirty (30) days of 
publication of this notice in the Federal 
Register. In order to help ensure 
appropriate consideration, comments 
should mention OMB Control Number 
1218–0075. The OMB is particularly 
interested in comments that: 

• Evaluate whether the proposed 
collection of information is necessary 
for the proper performance of the 
functions of the agency, including 
whether the information will have 
practical utility; 

• Evaluate the accuracy of the 
agency’s estimate of the burden of the 
proposed collection of information, 
including the validity of the 
methodology and assumptions used; 

• Enhance the quality, utility, and 
clarity of the information to be 
collected; and 

• Minimize the burden of the 
collection of information on those who 
are to respond, including through the 
use of appropriate automated, 
electronic, mechanical, or other 
technological collection techniques or 
other forms of information technology, 
e.g., permitting electronic submission of 
responses. 

Agency: DOL–OSHA. 
Title of Collection: Fire Brigades 

Standard. 
OMB Control Number: 1218–0075. 
Affected Public: Private Sector— 

businesses or other for-profits. 
Total Estimated Number of 

Respondents: 3,487. 
Total Estimated Number of 

Responses: 3,487. 
Total Estimated Annual Time Burden: 

2,510 hours. 
Total Estimated Annual Other Costs 

Burden: $0. 
Dated: August 18, 2014. 

Michel Smyth, 
Departmental Clearance Officer. 
[FR Doc. 2014–19966 Filed 8–21–14; 8:45 am] 

BILLING CODE 4510–26–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–82,221] 

Plexus Corporation; Neenah 
Operations; Including On-Site Leased 
Workers From Kelly Services, Inc., 
Aerotek and Gold Star Solutions, Inc. 
Neenah, Wisconsin; Notice of Initiation 
of Investigation To Terminate 
Certification of Eligibility 

Pursuant to section 221 of the Trade 
Act of 1974, as amended, an 
investigation was initiated on December 

6, 2012 in response to a petition for 
Trade Adjustment Assistance (TAA) 
filed by the State of Wisconsin on behalf 
of workers of Plexus Corporation, 
Neenah Operations, including on-site 
leased workers of Kelly Services, Inc., 
Neenah, Wisconsin (Plexus-Neenah). 
The petition states ‘‘Plexus has factories 
in Malaysia, China, Mexico, and 
Europe.’’ The subject workers are 
engaged in activities related to the 
production of printed circuit boards. 
During the investigation, the 
Department received information from 
the subject firm confirming a shift of 
production by the subject firm of an 
article like or directly competitive with 
the printed circuit boards produced by 
the workers from Neenah, Wisconsin to 
a foreign country. 

Based on information obtained during 
the investigation, the Department 
determined that Sections 222(a)(1) and 
222(a)(2)(B) of the Trade Act of 1974, as 
amended, 19 U.S.C. 2272(a), have been 
met and issued on April 5, 2013 a 
certification of eligibility to apply for 
TAA applicable to workers and former 
workers of Plexus-Neenah, which states 
‘‘the workers’ firm has shifted to a 
foreign country the production of an 
article like or directly competitive with 
the article produced by the workers 
which contributed importantly’’ to 
worker separations at Plexus-Neenah. 

On January 29, 2014, the Department 
issued an amended certification of 
eligibility to apply for TAA applicable 
to leased workers of Aerotek and Gold 
Star Solutions, Inc. working on-site at 
Plexus-Neenah. 

In a July 24, 2014 press release 
(‘‘Plexus Commitment to Wisconsin’’), 
Plexus Corporation stated: 

In 2012, Plexus experienced a disruptive 
event when our largest customer at the time, 
which represented approximately 16% of 
Plexus’ global revenue, unexpectedly 
announced its decision to disengage from 
Plexus. This customer disengagement 
represented a significant challenge for the 
Company and unfortunately resulted in the 
loss of jobs in Wisconsin. These jobs were 
not moved to Plexus locations outside the 
U.S. but instead were lost from Plexus 
altogether as the result of the customer’s 
decision to move its programs to our 
competitors’ locations outside the U.S. While 
the significant customer disengagement was 
a challenging event for us, we have regained 
many of the jobs that were lost in 2012 and 
2013 and are back on a path of growth in 
Neenah, Wisconsin. 

According to 29 CFR 90.17(a), 
‘‘Whenever the Director of the Office of 
Trade Adjustment Assistance has reason 
to believe, with respect to any 
certification of eligibility, that the total 
or partial separations from a firm or 
appropriate subdivision thereof are no 
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longer attributable to the conditions 
specified in section 222 of the Act and 
§ 90.16(b), the Director shall promptly 
make an investigation.’’ 

In accordance with 29 CFR 90.17(a), 
the Department will conduct an 
investigation to determine whether 
workers and former workers of Plexus- 
Neenah have met the criteria set forth in 
the Trade Act of 1974, as amended, and 
will issue a determination based on this 
investigation. 

Signed in Washington, DC, this 8th day of 
August, 2014. 
Del Min Amy Chen, 
Certifying Officer, Office of Trade Adjustment 
Assistance. 
[FR Doc. 2014–19946 Filed 8–21–14; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–81,756] 

Bay Area Newsgroup East Bay, LLC., 
a Wholly Owned Subsidiary of 
California Newspaper Partnership, 
2640 Shadelands Drive and 175 
Lennon Lane, Walnut Creek, California; 
Amended Certification Regarding 
Eligibility To Apply for Worker 
Adjustment Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
issued a Certification of Eligibility To 
Apply for Worker Adjustment 
Assistance on August 7, 2012, 
applicable to workers of Bay Area News 
Group East Bay, LLC, a wholly owned 
subsidiary of California Newspapers 
Partnership, Walnut Creek, California. 
The Department’s notice of 
determination was published in the 
Federal Register on August 23, 2012 (77 
FR 51064 at page 51066). 

At the request of a company official, 
the Department reviewed the 
certification for workers of the subject 
firm. The workers’ firm is engaged in 
activities related to the production of 
newspapers. The worker group is 
engaged in advertisement production, 
including graphic design. 

New information from the company 
revealed that the subject firm has 
relocated from 2640 Shadelands Drive, 
Walnut Creek, California to 175 Lennon 
Lane, Walnut Creek, California. 

The intent of the Department’s 
certification is to include all workers of 
the firm who were adversely affected by 
a shift in production of newspapers to 
a foreign country. Based on these 
findings, the Department is amending 

this certification to also include the 
workers of 175 Lennon Lane, Walnut 
Creek, California. 

The amended notice applicable to 
TA–W–81,756 is hereby issued as 
follows: 

‘‘All workers of Bay Area News Group East 
Bay, LLC, a wholly owned subsidiary of 
California Newspapers Partnership, 2640 
Shadelands Drive and 175 Lennon Lane, 
Walnut Creek, California, who became totally 
or partially separated from employment on or 
after June 15, 2011 through August 7, 2014, 
and all workers in the group threatened with 
total or partial separation from employment 
on the date of certification through two years 
from the date of certification, are eligible to 
apply for adjustment assistance under 
Chapter 2 of Title II of the Trade Act of 1974, 
as amended.’’ 

Signed in Washington, DC this 24th day of 
July, 2014. 
Del Min Amy Chen, 
Certifying Officer, Office of Trade Adjustment 
Assistance. 
[FR Doc. 2014–19945 Filed 8–21–14; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–83,188; TA–W–83,188a] 

John Wiley and Sons, Inc.; Creative 
Services Group; Wiley Content 
Management Department and 
Information Technology Department; 
Hoboken, New Jersey; John Wiley And 
Sons, Inc.; Information Technology 
Department; Somerset, New Jersey; 
Amended Certification Regarding 
Eligibility To Apply for Worker 
Adjustment Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
issued a Certification of Eligibility to 
Apply for Worker Adjustment 
Assistance on November 26, 2013, 
applicable to workers of John Wiley and 
Sons, Inc., Creative Services Group, 
Hoboken, New Jersey. The Department’s 
notice of determination was published 
in the Federal Register on February 13, 
2014 (79 FR 8736). 

The Department reviewed the 
certification for workers of the subject 
firm. New information from the 
company revealed that worker 
separations in the Wiley Content 
Management Department and the 
Information Technology Department at 
the same location in Hoboken, New 
Jersey (TA–W–83,188) and in the 
Information Technology Department in 
Somerset, New Jersey (TA–W–83,188A) 

are attributable to the same acquisition 
of services from a foreign country that 
contributed importantly to worker 
separations in the Composition Services 
Group in Hoboken, New Jersey. 

The intent of the Department’s 
certification is to include all workers of 
the subject firm who were adversely 
affected by the firm’s acquisition of 
services from a foreign country. 

Based on these findings, the 
Department is amending this 
certification to include workers from 
Wiley Content Management Department 
and the Information Technology 
Department at the Hoboken, New Jersey 
(TA–W–83,188) location of the subject 
firm as well as workers from the 
Information Technology Department at 
the affiliated location in Somerset, New 
Jersey (TA–W–83,188A). 

The amended notice applicable to 
TA–W–83,188 is hereby issued as 
follows: 

‘‘All workers of John Wiley and Sons, Inc., 
Creative Services Group, Wiley Content 
Management Department, and Information 
Technology Department, Hoboken, New 
Jersey (TA–W–83,188) and all workers of 
John Wiley and Sons, Inc., Information 
Technology Department, Somerset, New 
Jersey (TA–W–83,188A) who became totally 
or partially separated from employment on or 
after October 30, 2012 through November 26, 
2015, and all workers in the group threatened 
with total or partial separation from 
employment on the date of certification 
through two years from the date of 
certification, are eligible to apply for 
adjustment assistance under Chapter 2 of 
Title II of the Trade Act of 1974, as 
amended.’’ 

Signed in Washington, DC this 1st day of 
August, 2014. 
Del Min Amy Chen, 
Certifying Officer, Office of Trade Adjustment 
Assistance. 
[FR Doc. 2014–19948 Filed 8–21–14; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–83,117] 

CitiMortgage, Inc., a Subsidiary of 
Citibank, N.A., Mortgage Default 
Operations, Home Owner Support 
Team, Document Support Group and 
Consumer Operations and 
Techhnology, Mortgage Operations 
Fort Mill, South Carolina; Amended 
Certification Regarding Eligibility To 
Apply for Worker Adjustment 
Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
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