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PLACE:

Commissioners’ Conference
Room, 11555 Rockville Pike, Rockville,
Maryland.
STATUS: Public and Closed.

contact the Office of the Secretary,
Washington, DC 20555 (301–415–1969),
or send an email to
darlene.wright@nrc.gov.

Week of February 25, 2013
There are no meetings scheduled for
the week of February 25, 2013.

Dated: February 20, 2013.
Rochelle C. Bavol,
Policy Coordinator, Office of the Secretary.

Week of March 4, 2013—Tentative
There are no meetings scheduled for
the week of March 4, 2013.
Week of March 11, 2013—Tentative
There are no meetings scheduled for
the week of March 11, 2013.
Week of March 18, 2013—Tentative
There are no meetings scheduled for
the week of March 18, 2013.
Week of March 25, 2013—Tentative
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There are no meetings scheduled for
the week of March 25, 2013.
Week of April 1, 2013—Tentative
Tuesday April 2, 2013
9:30 a.m. Meeting With Organization
of Agreement States (OAS) and
Conference of Radiation Control
Program Directors (CRCPD) (Public
Meeting) (Contact: Cindy Flannery,
301–415–0223)
This meeting will be Webcast live at
the Web address—www.nrc.gov.
*
*
*
*
*
* The schedule for Commission
meetings is subject to change on short
notice. To verify the status of meetings,
call (recording)—301–415–1292.
Contact person for more information:
Rochelle Bavol, 301–415–1651.
*
*
*
*
*
The NRC Commission Meeting
Schedule can be found on the Internet
at: http://www.nrc.gov/public-involve/
public-meetings/schedule.html.
*
*
*
*
*
The NRC provides reasonable
accommodation to individuals with
disabilities where appropriate. If you
need a reasonable accommodation to
participate in these public meetings, or
need this meeting notice or the
transcript or other information from the
public meetings in another format (e.g.
braille, large print), please notify
Kimberly Meyer, NRC Disability
Program Manager, at 301–287–0727, or
by email at kimberly.meyerchambers@nrc.gov. Determinations on
requests for reasonable accommodation
will be made on a case-by-case basis.
*
*
*
*
*
This notice is distributed
electronically to subscribers. If you no
longer wish to receive it, or would like
to be added to the distribution, please

VerDate Mar<15>2010

16:35 Feb 25, 2013

Jkt 229001

[FR Doc. 2013–04511 Filed 2–22–13; 4:15 pm]
BILLING CODE 7590–01–P

NUCLEAR REGULATORY
COMMISSION
[Project No. 753; NRC–2012–0280]

Models for Plant-Specific Adoption of
Technical Specifications Task Force
Traveler TSTF–535, Revision 0,
‘‘Revise Shutdown Margin Definition
To Address Advanced Fuel Designs,’’
Using the Consolidated Line Item
Improvement Process
Nuclear Regulatory
Commission.
ACTION: Notice of availability.
AGENCY:

SUMMARY: The U.S. Nuclear Regulatory
Commission (NRC) is announcing the
availability of Technical Specifications
(TSs) Task Force (TSTF) Traveler TSTF–
535, Revision 0, ‘‘Revise Shutdown
Margin Definition to Address Advanced
Fuel Designs,’’ for plant-specific
adoption using the Consolidated Line
Item Improvement Process (CLIIP).
Additionally, the NRC staff finds the
proposed TS (Volume 1) and TS Bases
(Volume 2) changes in Traveler TSTF–
535 acceptable for inclusion in the
following Standard Technical
Specifications (STS): NUREG–1433,
‘‘Standard Technical Specifications
General Electric Plants BWR/4,’’ and
NUREG–1434, ‘‘Standard Technical
Specifications General Electric Plants,
BWR/6.’’
ADDRESSES: Please refer to Docket ID
NRC–2012–0280 when contacting the
NRC about the availability of
information regarding this document.
You may access information related to
this document, which the NRC
possesses and are publicly available,
using any of the following methods:
• Federal Rulemaking Web site: Go to
http://www.regulations.gov and search
for Docket ID NRC–2012–0280. Address
questions about NRC dockets to Carol
Gallagher; telephone: 301–492–3668;
email: Carol.Gallagher@nrc.gov.
• NRC’s Agencywide Documents
Access and Management System
(ADAMS): You may access publicly
available documents online in the NRC
Library at http://www.nrc.gov/readingrm/adams.html. To begin the search,
select ‘‘ADAMS Public Documents’’ and
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then select ‘‘Begin Web-based ADAMS
Search.’’ For problems with ADAMS,
please contact the NRC’s Public
Document Room (PDR) reference staff at
1–800–397–4209, 301–415–4737, or by
email to pdr.resource@nrc.gov. The
ADAMS accession number for each
document referenced in this notice (if
that document is available in ADAMS)
is provided the first time that a
document is referenced. TSTF–535,
Revision 0, includes a model
application and is available in ADAMS
under Accession No. ML112200436.
The model safety evaluation (SE) of
TSTF–535, Revision 0, is available
under ADAMS Accession No.
ML12355A772. No public comments
were received from the Notice of
Opportunity for Public Comment
announced in the Federal Register on
November 19, 2012; 77 FR 69507.
• NRC’s PDR: You may examine and
purchase copies of public documents at
the NRC’s PDR, Room O1–F21, One
White Flint North, 11555 Rockville
Pike, Rockville, Maryland 20852.
FOR FURTHER INFORMATION CONTACT: Ms.
Michelle C. Honcharik, Senior Project
Manager, telephone: 301–415–1774 or
email at Michelle.Honcharik@nrc.gov; or
Mr. Ravinder Grover, Reactor Systems
Engineer, telephone: 301–415–2166 or
email at Ravinder.Grover@nrc.gov. Both
of the Office of Nuclear Reactor
Regulation, U.S. Nuclear Regulatory
Commission, Washington, DC, 20555–
0001.
Congressional Review Act
In accordance with the Congressional
Review Act of 1996, the NRC has
determined that this action is not a
major rule and has verified this
determination with the OMB Office of
Information and Regulatory Affairs.
SUPPLEMENTARY INFORMATION: TSTF–
535, Revision 0, is applicable to all
boiling water reactor (BWR) power
plants. The change revises the STS,
NUREG–1433, ‘‘Standard Technical
Specifications General Electric Plants
BWR/4,’’ and NUREG–1434, ‘‘Standard
Technical Specifications General
Electric Plants, BWR/6.’’ Specifically,
the change revises the STS definition of
shutdown margin (SDM) to require
calculation of SDM at the reactor
moderator temperature corresponding to
the most reactive state throughout the
operating cycle (68 °F or higher). The
purpose is to address newer BWR fuel
designs, which may be more reactive at
shutdown temperatures above 68 °F.
This STS improvement is part of the
CLIIP.
The NRC staff has reviewed the model
application for TSTF–535 and has found
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it acceptable for use by licensees.
Licensees opting to apply for this TS
change are responsible for reviewing the
NRC’s staff SE and the applicable
technical bases, providing any necessary
plant-specific information, and
assessing the completeness and
accuracy of their license amendment
request (LAR). The NRC will process
each amendment application
responding to the Notice of Availability
according to applicable NRC rules and
procedures.
The change does not prevent licensees
from requesting an alternate approach or
proposing changes other than those
proposed in TSTF–535, Revision 0.
However, significant deviations from
the approach recommended in this
notice or the inclusion of additional
changes to the license will require
additional NRC staff review. This may
increase the time and resources needed
for the review or result in NRC staff
rejection of the LAR. Licensees desiring
significant deviations or additional
changes should instead submit an LAR
that does not claim to adopt TSTF–535,
Revision 0.
Dated at Rockville, Maryland, this 14th day
of February 2013.
For the Nuclear Regulatory Commission.
Anthony J. Mendiola,
Chief, Licensing Processes Branch, Division
of Policy and Rulemaking, Office of Nuclear
Reactor Regulation.
[FR Doc. 2013–04397 Filed 2–25–13; 8:45 am]
BILLING CODE 7590–01–P

PRIVACY AND CIVIL LIBERTIES
OVERSIGHT BOARD
[Notice-PCLOB–2013–01; Docket No. 2013–
0004; Sequence No. 1]

No FEAR Act Notice; Notice of Rights
and Protections Available Under
Federal Antidiscrimination and
Whistleblower Protection Laws
Privacy and Civil Liberties
Oversight Board.
ACTION: Notice.
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SUMMARY: In accordance with the
requirements of the Notification and
Federal Employee Antidiscrimination
and Retaliation Act of 2002, the Privacy
and Civil Liberties Oversight Board is
providing notice to its employees,
former employees, and applicants for
Board employment about the rights and
remedies available to them under the
federal anti-discrimination,
whistleblower protection, and
retaliation laws.
FOR FURTHER INFORMATION CONTACT:
Claire McKenna, Legal Counsel, at 202–
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366–0365 or
claire.mckenna.pclob@dot.gov.
On May
15, 2002, Congress enacted the
Notification and Federal Employee
Antidiscrimination and Retaliation Act
of 2002, Public Law 107–174, also
known as the No FEAR Act. The Act
requires that federal agencies provide
notice to their employees, former
employees, and applicants for
employment to inform them of the
rights and protections available under
federal anti-discrimination,
whistleblower protection, and
retaliation laws.

SUPPLEMENTARY INFORMATION:

Anti-Discrimination Laws
A federal agency cannot discriminate
against an employee or applicant with
respect to the terms, conditions, or
privileges of employment on the basis of
race, color, religion, sex, national origin,
age, disability, marital status, or
political affiliation. Discrimination on
these bases is prohibited by one or more
of the following statutes: 5 U.S.C.
2302(b)(1), 29 U.S.C. 206(d), 29 U.S.C.
631, 29 U.S.C. 633a, 2 U.S.C. 791, and
42 U.S.C. 2000e-16.
If you believe that you have been the
victim of unlawful discrimination on
the basis of race, color, religion, sex,
national origin, or disability, you must
contact an Equal Employment
Opportunity (EEO) counselor within 45
calendar days of the alleged
discriminatory action, or, in the case of
personnel action, within 45 calendar
days of the effective date of the action,
before you can file a formal complaint
of discrimination with your agency.
This timeline may be extended by the
Board under the circumstances
described in 29 CFR 1614.105(a)(2). If
you believe that you have been the
victim of unlawful discrimination on
the basis of age, you must either contact
an EEO counselor as noted above or give
notice of intent to sue to the Equal
Employment Opportunity Commission
(EEOC) within 180 calendar days of the
alleged discriminatory action. If you are
alleging discrimination based on marital
status or political affiliation, you may
file a written complaint with the U.S.
Office of Special Counsel (OSC) (see
contact information below). In the
alternative (or in some cases, in
addition), you may pursue a
discrimination complaint by filing a
grievance through the Board’s
administrative or negotiated grievance
procedures, if such procedures apply
and are available.
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Whistleblower Protection Laws
A federal employee with authority to
take, direct others to take, recommend,
or approve any personnel action must
not use that authority to take or fail to
take, or threaten to take or fail to take,
a personnel action against an employee
or applicant because of disclosure of
information by that individual that is
reasonably believed to evidence
violations of law, rule, or regulation;
gross mismanagement; gross waste of
funds; an abuse of authority; or a
substantial and specific danger to public
health or safety, unless disclosures of
such information is specifically
prohibited by law and such information
is specifically required by executive
order to be kept secret in the interest of
national defense or the conduct of
foreign affairs.
Retaliation against an employee or
applicant for making a protected
disclosure is prohibited by 5 U.S.C.
2302(b)(8). If you believe that you have
been the victim of whistleblower
retaliation, you may file a written
complaint (Form OSC–11) with the U.S.
Office of Special Counsel at 1730 M
Street NW., Suite 218, Washington, DC
20036–4505 or online through the OSC
Web site, http://www.osc.gov.
Retaliation for Engaging in Protected
Activity
A federal agency cannot retaliate
against an employee or applicant
because that individual exercises his or
her rights under any of the federal
antidiscrimination or whistleblower
protection laws listed above. If you
believe that you are the victim or
retaliation for engaging in protected
activity, you must follow, as
appropriate, the procedures described in
the Antidiscrimination Laws and
Whistleblower Protection Laws section
or, if applicable, the administrative or
negotiated grievance procedures in
order to pursue any legal remedy.
Disciplinary Actions
Under existing laws, each agency
retains the right, where appropriate, to
discipline a federal employee for
conduct that is inconsistent with the
Federal Antidiscrimination and
Whistleblower Protection Laws up to
and including removal. If OSC has
initiated an investigation under 5 U.S.C.
1214, however, agencies must seek
approval from OSC to discipline
employees for, among other activities,
engaging in prohibited retaliation, 5
U.S.C. 1214(f). Nothing in the No FEAR
Act alters existing laws or permits an
agency to take unfounded disciplinary
action against a federal employee or to
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