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Executives listed will serve a one-year
renewable term, effective October 1,
2010.

Dated: September 24, 2010.

Mitchell S. Bryman,

Alternate OSD Federal Register Liaison
Officer, Department of Defense.

[FR Doc. 2010—24428 Filed 9-28-10; 8:45 am|
BILLING CODE 5001-06-P

Policy) (DUSD (CPP)), Department of
Defense (DoD).

ACTION: Notice of proposal to design and
implement a personnel management
demonstration project; correction.

DEPARTMENT OF DEFENSE
Office of the Secretary

Science and Technology Reinvention
Laboratory Personnel Management
Demonstration Project, Department of
the Army, Army Research,
Development and Engineering
Command, Armament Research,
Development and Engineering Center
(ARDEC); Correction

AGENCY: Office of the Deputy Under
Secretary of Defense (Civilian Personnel

SUMMARY: On September 9, 2010 (75 FR
55199), DoD published a notice
concerning the proposed conversion of
certain National Security Personnel
System (NSPS)-covered employees to a
personnel management demonstration
project before the end of April 2011.
The proposal pertains to NSPS-covered
employees at the Army Research,
Development and Engineering
Command, Armament Research,
Development and Engineering Center
(ARDEC). Within that notice the
descriptors for levels IV and V are
incorrect under factor 1-1 and level VI
was erroneously added to factor 2—-3.
This notice corrects those errors.

DATES: Written comments must be
submitted on or before October 12, 2010

(see the September 9, 2010, notice for
details).

FOR FURTHER INFORMATION CONTACT:

ARDEC: Ms. Christina Duncan, U.S.
Army ARDEC, Human Capital
Management Office, Building 1, 3rd
Floor, RDAR-EIH, Picatinny Arsenal, NJ
07806—-5000.

DoD: Ms. Betty Duffield, CPMS-PSSC,
Suite B—200, 1400 Key Boulevard,
Arlington, VA 22209-5144.

SUPPLEMENTARY INFORMATION:

Corrections

In the notice published on September
9, 2010, in FR Doc. 2010-22280:

1. On pages 55225 and 55226, in the
table under factor 1-1, the entries for
descriptor Levels I, IT, ITI, and VI are
republished and the entries for
descriptor Levels IV and V are corrected
to read:
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LEVEL DESCRIPTORS

DISCRIMINATORS

Levell

¢ Performs activities on a task; assists supervisor or
other appropriate personnel.

e Resolves routine problems within established
guidelines.

s Independently performs assigned tasks within area of

responsibility; refers situations to supervisor or other
appropriate personnel when existing guidelines do not
apply.

o Takes initiative in determining and implementing
appropriate procedures.

Scope/Impact
Complexity/Difficulty

Independence

Creativity

Level 1T

e Plans and conducts functional technical activities for
projects/programs.

s ldentifics, analyzes, and resolves complex/difficult
problems.

o Independently identifies and resolves conventional
problems which may require deviations from
accepted policies or instructions,

o Adapts existing plans and techniques to accomplish
complex projects/programs, Recommends
improvements to the design or operation of systems,
equipment, Or processes.

Scope/impact
Complexity/Difficuity

Independence

Creativity

Level IIf

o Independently defines, directs, or leads highly
challenging projects/programs. Identifies and resolves
highly complex problems not susceptible to treatment
by accepted methods,

o Develops, integrates, and implements solutions to
diverse, highly complex problems across multiple
areas and disciplines.

e Anticipates problems, develops sound solutions and
action plans 10 ensure progranm/mission
accomplishment.

» Develops plans and techniques to fit new situations to
improve overall program and policies. Establishes
precedents in application of problem-solving
techniques to enhance existing processes.

Scope/Impact

Complexity/Difficulty

Independence

Creativity

Level IV
» Plans and performs work across a broad range of
highly complex activities that require substantial

Scope/Impact
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LEVEL DESCRIPTORS

DISCRIMINATORS

depth of analysis and expertise and/or organizational
problem solving skills. The work significantly affects
policies/major programs. Actively engages in
organizational planning.

Resolves critical, multifaceted problems and/or
develops new theories or methods that atfect the work
of other experts, major aspects of management
programs, or a large number of people.

Independently plans and carries out work from
general objectives. Work results are considered
authoritative. Expertise is recognized both internally
and externally.

Uses judgment and ingenuity in making decisions or
developing methodologies for areas with substantial
uncertainty. Adapts to tasks with changing/competing
requirements. Approaches to solving problems
require interpretation, deviation from traditional
methods, or research of trends and patterns to develop
new methods, scientific knowledge, or organizational
principles.

Complexity/Difficulty

Independence

Creativity

Level V

Defines, establishes, and directs organizational focus
(on challenging and highly complex project/
programs). Identifies and resolves highly complex
problems that cross organizational boundaries and
promulgates solutions. Resolution of problems
requires mastery of the field to develop new
hypotheses or fundamental new concepts.

Assesses and provides strategic direction for
resolution of mission critical problems, policies, and
procedures.

Works at senior level to define, integrate, and
implement strategic direction for vital programs with
long-term impact on large numbers of people.
Initiates actions to resolve major organizational
issues. Promulgates innovative solutions and
methodologies,

Works strategically with senior management to
establish new fundamental concepts and criteria and
stimulate the development of new policies,
methodologies, and techniques. Converts strategic
goals into programs or policies.

Scope/Impact

Complexity/Difficuity

Independence

Creativity

Level V1

TBD

2. On page 55236, in the table under

DEPARTMENT OF DEFENSE

factor 2-3, the entry for descriptor Level

VI is removed.

Dated: September 22, 2010.
Mitchell S. Bryman,

Alternate OSD Federal Register Liaison
Officer, Department of Defense.

[FR Doc. 2010-24427 Filed 9-28-10; 8:45 am|

BILLING CODE 5001-06-P

Department of the Navy

Record of Decision for the United
States Marine Corps Basewide Utilities
Infrastructure Project at Marine Corps

Base Camp Pendleton, CA

ACTION: Record of Decision.

AGENCY: Department of the Navy, DoD.

Implementing the Procedural Provisions
of NEPA (40 Code of Federal
Regulations [CFR] parts 1500-1508), the
Department of the Navy (DoN) NEPA
regulations (32 CFR part 775), and the
Marine Corps Environmental
Compliance and Protection Manual,
which is Marine Corps Order P5090.2A
w/change 2 (MCO P5090.2A), the DoN
announces its decision to upgrade and

improve the Basewide water,

SUMMARY: Pursuant to Section 102(2)(c)
of the National Environmental Policy
Act (NEPA) of 1969, 42 United States
Code (U.S.C.) Section 4332(2)(c), the
regulations of the Council on
Environmental Quality (CEQ) for

wastewater, electrical, communication,
and natural gas systems at Marine Corps
Base Camp Pendleton (MCBCP),
California as described in Alternative 1,
the Preferred Alternative. The Preferred
Alternative best meets the purpose and
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