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of certification, are eligible to apply for 
adjustment assistance under Chapter 2 of 
Title II of the Trade Act of 1974, as amended. 

Signed at Washington, DC, this 29th day of 
June 2010. 
Elliott S. Kushner, 
Certifying Officer, Division of Trade 
Adjustment Assistance. 
[FR Doc. 2010–17451 Filed 7–16–10; 8:45 am] 
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Inteva Products, LLC Adrian, Michigan; 
Inteva Products, LLC Troy, Michigan; 
Amended Certification Regarding 
Eligibility To Apply for Worker 
Adjustment Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
issued a Certification of Eligibility to 
Apply for Worker Adjustment 
Assistance on May 7, 2010, applicable 
to workers of Inteva Products, LLC, 
Adrian, Michigan. The notice was 
published in the Federal Register on 
May 28, 2010 (75 FR 30072). 

At the request of the State agency, the 
Department reviewed the certification 
for workers of the subject firm. The 
workers are engaged in the production 
of component parts (automotive 
instruments and door panels) for 
automobiles. 

New findings show that worker 
separations occurred during the relevant 
time period at the Troy, Michigan 
location of Inteva Products, LLC. The 
Troy, Michigan location provides 
human resources, administrative 
functions, engineering and financial 
services for the subject firm. 

Accordingly, the Department is 
amending the certification to include 
workers of the Troy, Michigan location 
of Inteva Products, LLC. 

The intent of the Department’s 
certification is to include all workers of 
the subject firm who were adversely 
affected as a secondary component 
supplier of component parts 
(automotive instruments and door 
panels) for automobiles to a TAA 
certified firm. 

The amended notice applicable to 
TA–W–72,961 is hereby issued as 
follows: 

All workers of Inteva Products, LLC, 
Adrian, Michigan (TA–W–72,961 and Inteva 
Products, LLC, Troy, Michigan (TA–W– 
72,961A), who became totally or partially 
separated from employment on or after 

November 3, 2008, through May 7, 2012, and 
all workers in the group threatened with total 
or partial separation from employment on 
date of certification through two years from 
the date of certification, are eligible to apply 
for adjustment assistance under Chapter 2 of 
Title II of the Trade Act of 1974, as amended. 

Signed in Washington, DC, this 29th day of 
June, 2010. 
Del Min Amy Chen 
Certifying Officer, Division of Trade 
Adjustment Assistance. 
[FR Doc. 2010–17449 Filed 7–16–10; 8:45 am] 
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DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–72,585] 

Whirlpool Corporation, Evansville 
Division, Including On-Site Leased 
Workers From Andrews International, 
Inc., M.H. Equipment, and Kenco 
Logistics Services, LLC, Evansville, IN; 
Amended Certification Regarding 
Eligibility To Apply for Worker 
Adjustment Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
issued a Certification of Eligibility to 
Apply for Worker Adjustment 
Assistance on January 19, 2010, 
applicable to workers of Whirlpool 
Corporation, Evansville Division, 
Evansville, Indiana. The notice was 
published in the Federal Register on 
March 5, 2010 (75 FR 10321). The notice 
was amended on May 25, 2010 to 
include on-site leased workers from 
Andrews International, Inc. The notice 
was published on the Federal Register 
on June 7, 2010 (75 FR 32221). 

At the request of the petitioners, the 
Department reviewed the certification 
for workers of the subject firm. The 
workers are engaged in activities related 
to the production of top freezer 
refrigerators and residential ice makers. 

The company reports that workers 
leased from MH Equipment and Kenco 
Logistics Services, LLC, were employed 
on-site at the Evansville, Indiana 
location of Whirlpool Corporation, 
Evansville Division. The Department 
has determined that these workers were 
sufficiently under the control of the 
subject firm to be considered leased 
workers. 

Based on these findings, the 
Department is amending this 
certification to include workers leased 
from MH Equipment and Kenco 
Logistics Services, LLC working on-site 

at the Evansville, Indiana location of 
Whirlpool, Evansville Division. 

The intent of the Department’s 
certification is to include all workers 
employed at Whirlpool Corporation, 
Evansville Division, Evansville, Indiana 
who were adversely affected by a shift 
in production of top freezer refrigerators 
and residential ice makers to Mexico. 

The amended notice applicable to 
TA–W–72,585 is hereby issued as 
follows: 

All workers of Whirlpool Corporation, 
Evansville Division, including on-site leased 
workers from Andrews International, Inc., 
Kenco Logistics Services, LLC and MH 
Equipment, Evansville, Indiana, who became 
totally or partially separated from 
employment on or after December 6, 2008, 
through January 19, 2012, and all workers in 
the group threatened with total or partial 
separation from employment on the date of 
certification through two years from the date 
of certification, are eligible to apply for 
adjustment assistance under Chapter 2 of 
Title II of the Trade Act of 1974, as amended. 

Signed at Washington, DC, this 30th day of 
June 2010. 
Elliott S. Kushner, 
Certifying Officer, Division of Trade 
Adjustment Assistance. 
[FR Doc. 2010–17457 Filed 7–16–10; 8:45 am] 

BILLING CODE 4510–FN–P 

DEPARTMENT OF LABOR 

Employment and Training 
Administration 

[TA–W–72,411] 

Emerson Power Transmission, a 
Division of Emerson Electric Co., 
Including On-Site Leased From 
Challenge Industries, Manpower, 
Morris Protective Services, Rogan’s 
Corners, and Adecco, Ithaca, NY; 
Amended Certification Regarding 
Eligibility To Apply for Worker 
Adjustment Assistance 

In accordance with Section 223 of the 
Trade Act of 1974, as amended (‘‘Act’’), 
19 U.S.C. 2273, the Department of Labor 
issued a Certification of Eligibility to 
apply for Worker Adjustment Assistance 
on May 13, 2010, applicable to workers 
of Emerson Power Transmission, a 
Division of Emerson Electric Co., 
including on-site leased workers from 
Challenge Industries, Manpower, Morris 
Protective Services and Rogan’s Corners, 
Ithaca, New York. The notice was 
published in the Federal Register on 
May 28, 2010 (75 FR 30067). 

At the request of the company official, 
the Department reviewed the 
certification for workers of the subject 
firm. The workers are engaged in 

VerDate Mar<15>2010 16:24 Jul 16, 2010 Jkt 220001 PO 00000 Frm 00103 Fmt 4703 Sfmt 4703 E:\FR\FM\19JYN1.SGM 19JYN1jle
nt

in
i o

n 
D

S
K

J8
S

O
Y

B
1P

R
O

D
 w

ith
 N

O
T

IC
E

S


		Superintendent of Documents
	2010-08-26T16:05:54-0400
	US GPO, Washington, DC 20401
	Superintendent of Documents
	GPO attests that this document has not been altered since it was disseminated by GPO




