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will be placed on the SAB Web site
prior to the meeting (see http://
www.epa.gov/sab/). Additional
information is available on the SAB
Web site for the December 2007 meeting
at: http://www.epa.gov/sab/
agendas.htm.

(d) SAB meeting at: http://
www.epa.gov/sab/07agendas/
sab_06_19-20_07_agenda.pdf, and for
the October 3-5, 2007 meeting at:
http://www.epa.gov/sab/mtgcal.htm

Availability of Meeting Materials:
Materials in support of this meeting will
be placed on the SAB Web site at
http://www.epa.gov/sab in advance of
this meeting.

Procedures for Providing Public Input:
Interested members of the public may
submit relevant written or oral
information for the SAB to consider
during the advisory process.

Oral Statements: In general,
individuals or groups requesting an oral
presentation at a public meeting will be
limited to five minutes per speaker,
with no more than one hour for all
speakers. Interested parties should
contact Mr. Thomas Miller, DFO, at the
contact information provided above, by
December 3, 2007, to be placed on the
public speaker list for the December 6—
7, 2007 meeting. A telephone
conference line will be available for
those portions of the meeting during
which the SAB is conducting quality
reviews of draft committee reports.
Information on the call in procedures
and numbers can be obtained by calling
the EPA SAB Staff Office ad (202) 343—
9999. Written Statements: Written
statements should be received in the
SAB Staff Office by December 3, 2007,
so that the information may be made
available to the SAB for their
consideration prior to this meeting.
Written statements should be supplied,
at the contact information specified
above, in the following formats: one
hard copy with original signature, and
one electronic copy via e-mail to:
miller.tom@epa.gov (acceptable file
format: Adobe Acrobat PDF,
WordPerfect, MS Word, MS PowerPoint,
or Rich Text files in IBM—PC/Windows
98/2000/XP format).

Meeting Accommodations: For
information on access or services for
individuals with disabilities, please
contact Mr. Thomas Miller at (202) 343—
9982, or via e-mail at
miller.tom@epa.gov. To request
accommodation of a disability, please
contact Mr. Miller, preferably at least 10
days prior to the meeting, to give EPA
as much time as possible to process
your request.

Dated: November 7, 2007.
Vanessa T. Vu,
Director, EPA Science Advisory Board Staff
Office.
[FR Doc. E7—22371 Filed 11-14-07; 8:45 am]
BILLING CODE 6560-50-P

ENVIRONMENTAL PROTECTION
AGENCY

[EPA-HQ-OPPT-2004-0109; FRL-8156-9]

Draft List of Initial Pesticide Active
Ingredients and Pesticide Inerts to be
Considered for Screening under the
Federal Food, Drug, and Cosmetic Act;
Extension of Comment Period

AGENCY: Environmental Protection
Agency (EPA).

ACTION: Notice; second extension of
comment period.

SUMMARY: EPA issued a notice in the
Federal Register of June 18, 2007,
concerning the draft list of the first
group of chemicals that will be screened
in the Agency’s Endocrine Disruptor
Screening Program (EDSP). The draft list
was produced using the approach
described in the September 2005 notice,
and includes chemicals that the Agency,
in its discretion, has decided should be
tested first, based upon exposure
potential. The June 18, 2007 Federal
Register notice provided for a 90—day
public comment period. EPA extended
the comment period an additional 60
days in the Federal Register of
September 12, 2007. This document is
extending the comment period for a
second time for 45 days. The new
comment period extends to December
31, 2007.

DATES: Comments, identified by docket
identification (ID) number EPA-HQ-
OPPT-2004—-0109 must be received on
or before December 31, 2007.
ADDRESSES: Follow the detailed
instructions as provided under
ADDRESSES in the Federal Register
document of June 18, 2007.

FOR FURTHER INFORMATION CONTACT:
Linda Phillips, Office of Science
Coordination and Policy (7203M), Office
of Prevention, Pesticides, and Toxic
Substances, Environmental Protection
Agency, 1200 Pennsylvania Ave., NW.,
Washington, DC 20460-0001; telephone
number: (202) 564—1264; e-mail address:
phillips.linda@epa.gov.

SUPPLEMENTARY INFORMATION:

I. General Information

A. Does this Action Apply to Me?

The Agency included in the June 18,
2007 notice a list of those who may be
potentially affected by this action. If you

have questions regarding the
applicability of this action to a
particular entity, consult the person
listed under FOR FURTHER INFORMATION
CONTACT.

B. What Should I Consider as I Prepare
My Comments for EPA?

When preparing comments follow the
procedures and suggestions given in
Unit I.B. of the SUPPLEMENTARY
INFORMATION of the June 18, 2007Federal
Register notice.

C. How and to Whom Do I Submit
Comments?

To submit comments, or access the
public docket, please follow the detailed
instructions as provided in Unit I.B.3. of
the SUPPLEMENTARY INFORMATION of the
June 18, 2007 Federal Register notice. If
you have questions, consult the person
listed under FOR FURTHER INFORMATION
CONTACT.

II. What Action is EPA Taking?

This document extends the public
comment period that was originally
established in theFederal Register of
June 18, 2007 (72 FR 33486) (FRL—
8129-3) and was extended in the
Federal Register of September 12, 2007
(72 FR 52108) (FRL-8146-3). In the
Federal Register notice of June 18, 2007,
EPA announced the draft list of the first
group of chemicals that will be screened
in the Agency’s EDSP. The draft list was
developed using the approach described
in theFederal Register notice of
September 27, 2005 (70 FR 56449)
(FRL-7716-9). As required by the
Federal Food, Drug, and Cosmetic Act
(FFDCA), all pesticides must eventually
be screened under the EDSP, and this
first group is simply a starting point.
Because EPA developed this draft list of
chemicals based upon exposure
potential, it should not be construed as
a list of known or likely endocrine
disruptors, and it would be
inappropriate to do so. Following
consideration of comments on this draft
list of chemicals, EPA will issue a
Federal Register notice containing the
final list of chemicals. EPA is hereby
extending the comment period, which
was set to end on November 16, 2007,
to December 31, 2007.

III. What is the Agency’s Authority for
Taking this Action?

Section 408(p) of FFDCA requires
EPA to “develop a screening program,
using appropriate validated test systems
and other scientifically relevant
information, to determine whether
certain substances may have an effect in
humans that is similar to an effect
produced by a naturally occurring
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estrogen, or such other endocrine effect
as [EPA] may designate.” (21 U.S.C.
346a(p)). The statute generally requires
EPA to “provide for the testing of all
pesticide chemicals.” (21 U.S.C.
346a(p)(3)). However, EPA is authorized
to exempt a chemical, by order upon a
determination that “the substance is
anticipated not to produce any effect in
humans similar to an effect produced by
a naturally occurring estrogen.” (21
U.S.C. 346a(p)(4)). “Pesticide chemical”
is defined as ““any substance that is a
pesticide within the meaning of the
Federal Insecticide, Fungicide, and
Rodenticide Act, including all active
and inert ingredients of such pesticide.”
(21 U.S.C. 321(q)(1)).

List of Subjects

Environmental protection, Chemicals,
Endocrine Disruptors, Pesticides.

Dated: November 8, 2007.
James Jones,

Acting Assistant Administrator, Office of
Prevention, Pesticides and Toxic Substances.

[FR Doc. E7—22379 Filed 11-14-07; 8:45 am]|
BILLING CODE 6560-50-S

EQUAL EMPLOYMENT OPPORTUNITY
COMMISSION

Agency Information Collection
Activities: Proposed Collection;
Comment Request

AGENCY: Equal Employment
Opportunity Commission.

ACTION: Notice of information
collection—new: Demographic
Information on Applicants for Federal
Employment.

SUMMARY: In accordance with the
Paperwork Reduction Act of 1995 (Pub.
L. 104-13, 44 U.S.C. chapter 35), the
Equal Employment Opportunity
Commission (Commission or EEOC)
announces that it intends to submit to
the Office of Management and Budget
(OMB) a request to approve a new
information collection as described
below.

DATES: Written comments on this notice
must be submitted on or before January
14, 2008.

ADDRESSES: Written comments should
be submitted to Stephen Llewellyn,
Executive Officer, Executive Secretariat,
Equal Employment Opportunity
Commission, 10th Floor, 1801 L Street,
NW., Washington, DC 20507. As a
convenience to commentators, the
Executive Secretariat will accept
comments transmitted by facsimile
(“FAX”) machine. The telephone
number of the FAX receiver is (202)

663—4114. (This is not a toll-free
number.) Only comments of six or fewer
pages will be accepted via FAX
transmittal. This limitation is necessary
to assure access to the equipment.
Receipt of FAX transmittals will not be
acknowledged, except that the sender
may request confirmation of receipt by
calling the Executive Secretariat staff at
(202) 663—4070 (voice) or (202) 663—
4074 (TTD). (These are not toll-free
telephone numbers.) You may also
submit comments and attachments
electronically at http://
www.regulations.gov, which is the
Federal eRulemaking Portal. Follow the
instructions online for submitting
comments. Copies of comments
submitted by the public will be
available to review at the Commission’s
library, Room 6502, 1801 L Street, NW.,
Washington, DC 20507 between the
hours of 9:30 a.m. and 5 p.m. or can be
reviewed at http://www.regulations.gov.
FOR FURTHER INFORMATION CONTACT:
Heidi Schandler, Affirmative
Employment Division, Federal Sector
Programs, Office of Federal Operations,
1801 L Street, NW., Washington, DC
20507, (202) 663—4416 (voice); (202)
663—7208 (TTD). This notice is available
in the following formats: Braille, audio
tape, and electronic file on computer
disk. Requests for this notice in an
alternative format should be made to the
Publications Center at 1-800-699-3362.
SUPPLEMENTARY INFORMATION: EEOC
enforces Title VII of the Civil Rights Act,
the Equal Pay Act, the Age
Discrimination in Employment Act, the
Rehabilitation Act and Title I of the
Americans with Disabilities Act.
Pursuant to its authority under those
statutes, EEOC issued Equal
Employment Opportunity Management
Directive 715 (MD-715) to provide
policy guidance and standards for
establishing and maintaining effective
affirmative programs of equal
employment opportunity under Section
717 of Title VII and effective affirmative
action programs under Section 501 of
the Rehabilitation Act. MD-715 applies
to all executive agencies and military
departments (except uniformed
members) as defined in Sections 102
and 105 of Title 5 U.S.C. (including
those with employees and applicants for
employment who are paid from
nonappropriated funds), the United
States Postal Service, the Postal Rate
Commission, the Tennessee Valley
Authority, the Smithsonian Institution,
and those units of the judicial branch of
the federal government having positions
in the competitive service.

The overriding objective of MD-715 is
to ensure that all employees and

applicants for employment enjoy
equality of opportunity in the federal
workplace regardless of race, color, sex,
age, national origin, religion or
disability. In order to ensure that
agencies proactively prevent potential
discrimination before it occurs and
establish systems to monitor compliance
with Title VII and the Rehabilitation
Act, MD-715 requires agencies to
evaluate their employment practices by
collecting and analyzing data on the
race, national origin, sex and disability
status of applicants for both permanent
and temporary employment. See also 29
CFR Part 1607 (Uniform Guidelines on
Employee Selection Procedures). This
notice concerns an optional form for the
use of federal agencies in gathering data
on the race, national origin, sex and
disability status of applicants, which
constitutes a collection of information
under the Paperwork Reduction Act.

Pursuant to the Paperwork Reduction
Act of 1995, 44 U.S.C. Chapter 35, and
OMB regulation 5 CFR 1320.8(d)(1), the
Commission solicits public comment on
its proposed optional form for use by
federal agencies in gathering
demographic information on applicants
for federal employment. Comments are
particularly invited on whether this
collection of information will enable the
Commission and federal agencies to:

e Evaluate whether the proposed data
collection tool will have practical utility
by enabling a federal agency to
determine whether recruitment
activities are effectively reaching all
segments of the relevant labor pool in
compliance with the laws enforced by
the Commission and whether the
agency’s selection procedures allow all
applicants to compete on a level playing
field regardless of race, national origin,
sex or disability status;

e Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

e Enhance the quality, utility, and
clarity of the information to be
collected; and

e Minimize the burden of the
collection of information on applicants
for federal employment who choose to
respond, including through the use of
appropriate automated, electronic,
mechanical, or other technological
collection techniques or other forms of
information technology, e.g., permitting
electronic submission of responses.

The remainder of this SUPPLEMENTARY
INFORMATION section provides the public
with information it will need to
comment on the EEOC proposal. It
contains an overview of the information
collection and the proposed form that
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