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considers an alternative alignment of 
the pipelines. The Draft EIS addresses 
issues brought forth through scoping 
and has been evaluated by an 
interdisciplinary team of specialists. 
The proposed rights-of-way cross 
several jurisdictions with permitting 
responsibilities, therefore, the following 
agencies or entities are active 
participants in the EIS process as formal 
cooperating agencies: U.S. Fish & 
Wildlife Service; U.S. Bureau of Indian 
Affairs; U.S. Geological Survey; Sierra 
Army Depot; Susanville Indian 
Rancheria; California Department of 
Water Resources; California Department 
of Fish and Game; Lassen County, CA; 
Washoe County, NV; City of Reno; City 
of Sparks; Airport Authority of Washoe 
County; and Truckee Meadows Regional 
Planning Agency. 

Public participation has occurred 
throughout the EIS process. A Notice of 
Intent to Prepare an EIS was published 
in the Federal Register on September 
15, 2003 and the public comment period 
was initiated. A public open house was 
held in Reno, NV in October 2003 and 
eight additional presentations were 
conducted between October 2003 and 
April 2004. A copy of the Draft EIS has 
been sent to all individuals, agencies, 
and groups who have expressed interest 
in the project or as mandated by 
regulation or policy. A limited number 
of copies are available upon request 
from the BLM at the address listed 
above. In addition, the document is 
available on the Carson City Field Office 
Home Page at the address above. 

To assist the BLM in identifying and 
considering issues and concerns on the 
proposed action and alternatives, 
comments on the Draft EIS should be as 
specific as possible. Comments should 
also refer to specific pages or chapters 
in the document. After the comment 
period ends, all comments will be 
considered by the BLM in preparing the 
Final EIS.

Dated: April 8, 2005. 
Donald T. Hicks, 
Manager, Carson City Field Office.
[FR Doc. 05–10255 Filed 5–20–05; 8:45 am] 
BILLING CODE 4310–HC–P

INTERNATIONAL TRADE 
COMMISSION 

[USITC SE–05–021] 

Sunshine Act Meeting

AGENCY HOLDING THE MEETING: United 
States International Trade Commission.
Time and Date: June 7, 2005 at 11 a.m.

Place: Room 101, 500 E Street SW., 
Washington, DC 20436, Telephone: 
(202) 205–2000.

Status: Open to the public.

Matters to be Considered: 
1. Agenda for future meetings: none 
2. Minutes 
3. Ratification List 
4. Inv. Nos. 701–TA–376, 377, and 

379, and 731–TA–788–793 (Review) 
(Certain Stainless Steel Plate from 
Belgium, Canada, Italy, Korea, South 
Africa, and Taiwan)—briefing and vote. 
(The Commission is currently scheduled 
to transmit its determination and 
Commissioners’ opinions to the 
Secretary of Commerce on or before 
June 21, 2005.) 

5. Outstanding action jackets: none 
In accordance with Commission 

policy, subject matter listed above, not 
disposed of at the scheduled meeting, 
may be carried over to the agenda of the 
following meeting.

Issued: May 19, 2005.

By order of the Commission. 

Marilyn R. Abbott, 
Secretary to the Commission.
[FR Doc. 05–10347 Filed 5–19–05; 1:13 pm] 

BILLING CODE 7020–02–P

DEPARTMENT OF JUSTICE

National Institute of Corrections 

Advisory Board Meeting 

Time and Date: 1 p.m. to 4:30 p.m. on 
Monday, June 20, 2005, 8 a.m. to 2:30 
p.m. on Tuesday, June 21, 2005. 

Place: The Radisson Hotel, Old Town 
Alexandria, 901 North Fairfax Street, 
Alexandria, Virginia 223147. 

Status: Open. 
Matters to be Considered: Mental 

Health Reports—PBS Program; Faith—
Based Hearings; Programs Prison Rape 
Elimination Act (PREA) Briefing; 
Quarterly Report by Office of Justice 
Programs. 

For Further Information Contact: 
Larry Solomon, Deputy Director, (202) 
307–3106, ext. 44254.

Morris L. Thigpen, 
Director.
[FR Doc. 05–10204 Filed 5–20–05; 8:45 am] 

BILLING CODE 4410–36–M

DEPARTMENT OF LABOR

Office of Disability Employment Policy; 
Solicitation of Nominations for the 
Secretary of Labor’s New Freedom 
Initiative Award; Reopening and 
Extension of Period for Submission of 
Nominations

AGENCY: Office of Disability 
Employment Policy, Labor.
ACTION: Reopening and extension of 
period for submission of nominations. 

SUMMARY: This document re-opens and 
extends the period for submission of 
nominations for the Secretary of Labor’s 
New Freedom Initiative Award. This 
action is taken to permit increased 
participation by interested stakeholders.
DATES: Nomination packages must be 
submitted to the Office of Disability 
Employment Policy by June 6, 2005. 
Any application received after 4:45 p.m. 
e.d.s.t. on June 6, 2005, will not be 
considered unless it was received before 
the award is made and: 

1. It was sent by registered or certified 
mail no later than June 1, 2005; 

2. It is determined by the Government 
that the late receipt was due solely to 
mishandling by the government after 
receipt at the U.S. Department of Labor 
at the address indicated; or 

3. It was sent by U.S. Postal Service 
Express Mail Next Day Service—Post 
Office to Addressee, not later than 5 
p.m. at the place of mailing, June 3, 
2005. 

The only acceptable evidence to 
establish the date of mailing of a late 
application sent by registered or 
certified mail is the U.S. Postal Service 
postmark on the envelope or wrapper 
and on the original receipt from the U.S. 
Postal Service. If the postmark is not 
legible, an application received after the 
above closing time and date will be 
processed as if mailed late. ‘‘Postmark’’ 
means a printed, stamped, or otherwise 
placed impression (not a postage meter 
machine impression) that is readily 
identifiable without further action as 
having been applied and affixed by an 
employee of the U.S. Postal Service on 
the date of mailing. Therefore, 
applicants should request that the postal 
clerk place a legible hand cancellation 
‘‘bull’s-eye’’ postmark on both the 
receipt and the envelope or wrapper. 

The only acceptable evidence to 
establish the time of receipt at the U.S. 
Department of Labor is the date/time 
stamp of the Office of Disability 
Employment Policy on the application 
wrapper or other documentary evidence 
or receipt maintained by that office. 

Applications sent by other delivery 
services, such as Federal Express, UPS, 

VerDate jul<14>2003 16:20 May 20, 2005 Jkt 205001 PO 00000 Frm 00063 Fmt 4703 Sfmt 4703 E:\FR\FM\23MYN1.SGM 23MYN1



29536 Federal Register / Vol. 70, No. 98 / Monday, May 23, 2005 / Notices 

1 The Office of Management and Budget approved 
the reduction of 4,426 burden hours after reviewing 
the Information Collection Request for the 
Standards Improvement Project—Phase II Notice of 
Proposed Rulemaking Making, published October 
31, 2002 (67 FR 66494).

e-mail, etc., will also be accepted; 
however, the applicant bears the 
responsibility of timely submission.
ADDRESSES: Nomination packages must 
be submitted to Secretary of Labor’s 
New Freedom Initiative Award, Office 
of Disability Employment Policy, Room 
S–1303, 200 Constitution Avenue, NW., 
Washington DC 20210.
FOR FURTHER INFORMATION CONTACT: Dina 
Dorich of the Office of Disability 
Employment Policy, telephone (202) 
693–7880; TTY (202) 693–4920 (these 
are not toll-free numbers); or 1–866–
ODEP–DOL (1–866–633–7365) prior to 
the closing deadline.
SUPPLEMENTARY INFORMATION: In the 
Federal Register of February 10, 2005 
(70 FR 7145), the Office of Disability 
Employment Policy published a 
Solicitation of Nominations for the 
Secretary of Labor’s New Freedom 
Initiative Award. Nomination packages 
were to be submitted to the Office of 
Disability Employment Policy by May 
27, 2005. 

Because of the continuing interest in 
this solicitation, the agency believes that 
is desirable to re-open and extend the 
period for submission of nominations. 
Therefore, the period for submission of 
nominations is extended until June 6, 
2005.

Signed at Washington, DC, this 17th day of 
May, 2005. 
W. Roy Grizzard, Jr., 
Assistant Secretary, Office of Disability 
Employment Policy.
[FR Doc. 05–10174 Filed 5–20–05; 8:45 am] 
BILLING CODE 4510–23–P

DEPARTMENT OF LABOR

Occupational Safety and Health 
Administration 

[Docket No. ICR–1218–0128(2005)] 

Coke Oven Emissions Standard; 
Extension of the Office of Management 
and Budget’s (OMB) Approval of 
Information Collection (Paperwork) 
Requirements

AGENCY: Occupational Safety and Health 
Administration (OSHA), Labor.
ACTION: Request for public comment.

SUMMARY: OSHA solicits public 
comment concerning its request for an 
extension of the information collection 
requirements contained in the Coke 
Oven Emissions Standard (29 CFR 
1910.1029).

DATES: Comments must be submitted by 
the following dates: 

Hard copy: Your comments must be 
submitted (postmarked or received) by 
July 22, 2005. 

Facsimile and electronic 
transmission: Your comments must be 
received by July 22, 2005.
ADDRESSES: You may submit comments, 
identified by OSHA Docket No. ICR–
1218–0128(2005), by any of the 
following methods: 

Regular mail, express delivery, hand 
delivery, and messenger service: Submit 
your comments and attachments to the 
OSHA Docket Office, Room N–2625, 
U.S. Department of Labor, 200 
Constitution Avenue, NW., Washington, 
DC 20210; telephone (202) 693–2350 
(OSHA’s TTY number is (877) 889–
5627). OSHA Docket Office and 
Department of Labor hours are 8:15 a.m. 
to 4:45 p.m., ET. 

Facsimile: If your comments are 10 
pages or fewer in length, including 
attachments, you may fax them to the 
OSHA Docket Office at (202) 693–1648. 

Electronic: You may submit 
comments through the Internet at
http://ecomments.osha.gov. Follow 
instructions on the OSHA Webpage for 
submitting comments. 

Docket: For access to the docket to 
read or download comments or 
background materials, such as the 
complete Information Collection 
Request (ICR) (containing the 
Supporting Statement, OMB–83–I Form, 
and attachments), go to OSHA’s 
Webpage at http://www.OSHA.gov. In 
addition, the ICR, comments and 
submissions are available for inspection 
and copying the OSHA Docket Office at 
the address above. You may also contact 
Todd Owen at the address below to 
obtain a copy of the ICR. For additional 
information on submitting comments, 
please see the ‘‘Public Participation’’ 
heading in the SUPPLEMENTARY 
INFORMATION section of this document.
FOR FURTHER INFORMATION CONTACT: 
Todd Owen, Directorate of Standard and 
Guidance, OSHA, Room N–3609, 200 
Constitution Avenue, NW., Washington, 
DC 20210, telephone: (202) 693–2222.
SUPPLEMENTARY INFORMATION: 

I. Background 

The Department of Labor, as part of its 
continuing effort to reduce paperwork 
and respondent (i.e., employer) burden, 
conducts a preclearance consultation 
program to provide the public with an 
opportunity to comment on proposed 
and continuing information collection 
requirements in accordance with the 
Paperwork Reduction Act of 1995 
(PRA–95) (44 U.S.C. 3506(c)(2)(A)). 

This program ensures that 
information is in the desired format, 

reporting burden (time and costs) is 
minimal, collection instruments are 
clearly understood, and OSHA’s 
estimate of the information collection 
burden is accurate. The Occupational 
Safety and Health Act of 1970 (the Act) 
(29 U.S.C. 651 et seq.) authorizes 
information collection by employers as 
necessary or appropriate for 
enforcement of the Act or for developing 
information regarding the causes and 
prevention of occupational injuries, 
illnesses, and accidents (29 U.S.C. 657). 

On January 5, 2005, OSHA published 
the Standards Improvement Project—
Phase II, Final rule (70 FR 1112). The 
final rule removed and revised 
provisions of standards that were 
outdated, duplicative, unnecessary, or 
inconsistent and clarified or simplified 
regulatory language. The final rule 
contained several revisions to 
collections of information contained in 
the Coke Oven Emissions Standard.1 
These revisions included reducing the 
frequency with which employers must 
update their compliance plans and 
allowing employers the option to post 
employee exposure-monitoring results 
instead of requiring individual 
notification. In addition, the final rule 
reduced the frequency of medical 
examinations including, the urinary 
cytology examination; from semi-
annually to annually. Those changes 
reduced paperwork burden hours while 
maintaining worker protection and 
improving consistently among 
standards.

The information collection 
requirements in the Coke Oven 
Emissions Standard provide protection 
for employees from the adverse health 
effects associated with exposure to coke 
oven emissions. In this regard, the Coke 
Oven Emissions Standard requires 
employers to monitor employees’ 
exposure to coke oven emissions, 
monitor employee health, and provide 
employees with information about their 
exposures and the health effects of 
exposures to coke oven emissions. 

II. Special Issues for Comment 
OSHA has a particular interest in 

comments on the following issues: 
• Whether the proposed information 

collection requirements are necessary 
for the proper performance of the 
Agency’s functions, including whether 
the information is useful; 

• The accuracy of OSHA’s estimate of 
the burden (time and costs) of the 
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